
  
  

BOZEMAN   SCHOOL   DISTRICT   NO.   7   
VIRTUAL   MEETING   VIA   ZOOM   
MONDAY   --   June   14,   2021   --   5:45   PM   

  
 Regular   Board   Meeting   

  
5:45 1. Call   to   Order   --   Roll   Call   --   Pledge   of   Allegiance No   discussion   on   these   items   

  
2. BSD7   Experience   

2.1 Student   Representatives   Report   
2.2 Board   Education     

The   Board   Education   Opportunity   is   a    15-minute    segment   that   allows   our   Board   to   receive   an   educational   snippet   of   what   is   happening   in   
our   District.   

2.3 Recognition   and   Awards   
2.3.1 Recognition   of   former   BSD7   Trustees   -   Welcome   New   Trustee   
2.3.2       City   of   Bozeman   Beautification   Award   -   VanWinkle   Stadium   

  
3. Public   Comment   on   Non-Agenda   Items   

Recognition  of  visitors  and  explanation  of  procedures  to  be  followed  when  addressing  the  Board.  Members  of  the  community  are  given  the                                           
opportunity  to  make  brief  comments  to  the  Board  on  any  matter  that  is  not  included  in  the  agenda.  Public  matters  do  not  include  any                                                 
pending  legal  matters,  private  personnel  issues  or  private  student  issues.  Please  do  not  attempt  to  address  such  issues  at  this  time  or  you  will                                                 
be   ruled   out   of   order.      
  

4. Action   Items   --   Consent   
4.1 Policy   2nd   Reading   

4.1.1 Consider   Approval   of   Revisions   to   Policy   5331:   Insurance   Benefits   for   Employees   
4.2 Minutes   

4.2.1 Consider   Approval   of   Board   Meeting   Minutes   
4.3 High   School   District   

4.3.1 Consider   Approval   of   High   School   Bond   Projects   Update   
                             4.3.2    Consider   Approval   of   High   School   Curriculum   Guide   Updates   for   2021-2022   

     4.3.3    Consider   Approval   of   Owner’s   Construction   Representative   (OCR)   
4.4 Both   Districts   

4.4.1 Consider   Approval   of   Personnel   Actions   
4.4.2    Consider   Approval   of   Financial   Reports,   Warrant   Approval,   Stale   Dated   Warrant   Approval,     

New   Extracurricular   Club,   and   Donations   
4.4.3 Consider   Authorization   of   Federal,   State,   Foundation   and   Local   Grant   Applications   and   Appoint   

the   District   Authorized   Representative   
4.4.4    Consider   Financial   Approvals   and   Fund   Balance   Assignments   and   Commitments   
4.4.5 Consider   Policy   #3311,   Firearms   and   Weapons,   Annual   Policy   Review   and   Hunter   Education   

Course   Exception   
4.4.6 Consider   Approval   of   Annual   Technology   Purchase   

4.5 Elementary   District   
4.5.1 Consider   Approval   to   Open   Bozeman   Online   Charter   School   for   the   2021-22   School   Year   

     4.5.2        Consider   Middle   School   Math   Adoption   and   Purchase   of   enVision   Math   as   Primary   Core     
Resource     

  
  
  

Double   Click   to   Return   to   Agenda   



  
5. Board   Discussion   

5.1 Committee   Reports   
5.1.1 Committee   Update   -    Equity   Advisory   Committee   
5.1.2 Committee   Update   -   Student   Inclusion   and   Resiliency   Initiative   (SIRI)       

       5.2 Policy   1st   Reading   
5.2.1 Discuss   Revisions   to   Policy   3610,   new   procedure   3610P   -   Programs   for   

At-Risk/Disadvantaged   Students;   and   3210P   -   Equal   Education   and   Non-Discrimination   
5.2.2 Discuss   Revisions   to   Policy   6143:   Leadership   Compensation   Plan   

6. Action   Items   --   Singular   
6.1 Both   Districts   

6.1.1 Consider   Approval   of   2021-2023   Administrative   Compensation   Amounts   
6.1.2 Consider   Approval   of   Safe   Return   to   School   and   Continuity   of   Services   Plan   Document   
6.1.3          Consider   Approval   of   Revisions   to   Policies   3310   -   Student   Discipline;   3311   -   Firearms   and    

Other   Weapons;   4315   -   Visitor   and   Spectator   Conduct;   4332   -   Conduct   on   School   Property;     
and   5223   -   Personal   Conduct   

6.1.4 Consider   Approval   of   Revised   2021-2022   School   Calendar   
     6.1.5    Consider   Approval   of   Director   of   Facilities   

6.1.6 Consider   the   Elimination   of   the   State   of   Emergency   Declaration   for   the   District   
6.2 High   School   District   
6.3 Elementary   District   

    
7 . Reports   

7.1 Executive   Cabinet   Report   
7.2 Board   of   Trustees     

Requests,   Calendar,   Concerns,   Reports,   Future   Agenda   Items,   Open   Meeting   Topics   for   Next   Meeting   
  

_______ ADJOURN   
  

The   Board   meeting   will   be   held   exclusively   using   Zoom.   The   Zoom   format   will   provide   for   clearer   two-way   communication   
and   maximize   the   number   of   people   who   can   participate.    There   will   not   be   an   “on   site   in   person”   meeting.      

Zoom   Meeting   Link   

If   you   wish   to   participate,   please   go   to   the   linked   page   on   our   website    HERE    to   link   into   the   meeting   through   Zoom.   
There   are   times   when   the   technology   is   such   that   the   link   may   need   to   be   changed   and   we   will   ensure   that   the   provided   link   
works   at   least   30   minutes   before   the   meeting   and   will   update   the   link   as   necessary   to   ensure   it   works.   

  
Public   comment   may   be   submitted   electronically   to    trustees@bsd7.org   

  

PLEASE   TURN   OFF   CELL   PHONES      

Double   Click   to   Return   to   Agenda   

https://zoom.us/j/96212637307
https://www.bsd7.org/cms/One.aspx?portalId=112502&pageId=650165
mailto:trustees@bsd7.org


  
  

  
  

  

Topic:   
Recognition   of   former   BSD7   Trustees   -   Welcome   New   Trustee   
  

Fiscal   Impact:  
N/A   
  

Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   adopt   the   following   resolution:     
  

WHEREAS: Wendy   Tage   dedicated   twelve   years   of   service   to   the   Bozeman   School   District   as   a   Trustee,   three   of   
those   years   serving   as   Board   Chair;   and   

      
WHEREAS: Andy   Willett   dedicated   nine   years   of   service   to   the   Bozeman   School   District   as   a   Trustee,   four   of   

those   years   serving   as   Board   Chair;   and   
   

WHEREAS: The   Board   expects   a   new   Trustee   to   have   been   appointed   to   serve   until   the   May   2022   School   Election   
and   wishes   to   welcome   the   new   Trustee;     

  
THEREFORE: Be   it   resolved   that   the   Board   of   Trustees   recognize   and   honor   Wendy   Tage   and   Andy   Willett   for   their   

years   of   service   to   the   Bozeman   School   District   and   welcome   the   newly   appointed   Trustee   to   the   Board .  

Double   Click   to   Return   to   Agenda   

  

Meeting   Date:    June   14,   2021   

Category:    Recognition   and   Awards   

Agenda   Item   #:     2.3.1   

Originated   By:    Dr.   Marilyn   King   and   Casey   Bertram,   Interim   
Co-Superintendents   

Others   Involved:      

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              



  
  

  
  

  

Topic:   
City   of   Bozeman   Beautification   Award   -   VanWinkle   Stadium   
  

Fiscal   Impact:  
N/A   
  

Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   adopt   the   following   resolution:     
  

WHEREAS: The   Bozeman   Beautification   Awards   seek   to   recognize   and   celebrate   beautification   projects     
and   programs   that   enhance   the   Bozeman   community;   and      

      
WHEREAS:    The   new   Van   Winkle   Stadium   received   the   2020   Bozeman   Beautification   Award   in   the   category   of     

Active   Spaces   as   nominated   by   the   Bozeman   Beautification   Advisory   Board;   and   
   

WHEREAS:    The   award   recognizes   the   significant   site   development   improvements   for   the   school   district   that   allows     
safe   pedestrian   and   bike   travel   through   the   site,   while   feeling   like   a   mini   college   campus   for   our     
community.    The   stadium   is   built   around   a   multi-purpose   artificial   turf   field   which   can   accommodate   
a   wide   variety   of   activities   including   football,   soccer,   lacrosse,   band,   health   enhancement   classes   and     
more.   

  
THEREFORE: Be   it   resolved   that   the   Board   of   Trustees   accept   the   Bozeman   Beautification   Award   recognize   and   honor     

the   outstanding   effort   performed   by   all   those   involved.   

Double   Click   to   Return   to   Agenda   

  

Meeting   Date:    June   14,   2021   

Category:    Recognition   and   Awards   

Agenda   Item   #:     2.3.2   

Originated   By:    Dr.   Marilyn   King,   Interim   Co-Superintendent   
Casey   Bertram,   Interim   Co-Superintendent   

Others   Involved:    Matt   Stark,   Director   of   Facilities   nominee   

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              



  

 

Double   Click   to   Return   to   Agenda   



  
  

  
  

   
Topic:   
Consider   approval   of   revisions   to    Policy   #5331:   Insurance   Benefits   for   Employees   
  

Facts:   
1. The   District   has   historically   offered   health,   dental,   and   life   insurance   benefits.    Policy   5331   defines   eligibility   

requirements   for   participating   in   those   plans.   
  

2. At   our   employees’   collective   request,   ancillary   insurance   products   (critical   illness,   accident,   and   short   term   disability)   
will   be   made   available   beginning   with   the   September   1,   2021   plan   year.    No   District   contribution   to   these   plans   is   
proposed   -   employees   will   be   responsible   for   the   full   cost   of   coverages   they   select.   
  

3. The   District   bid   out   these   coverages   and   the   Insurance   Committee   selected   a   vendor.    However,   the   selected   vendor   
cannot   exactly   duplicate   our   existing   requirements,   so   a   policy   revision   is   necessary   to   accommodate   this   additional   
coverage   offerings.      
  

4. Other   minor   changes   are   being   proposed   to   align   the   policy   with   District   practice.   
  

Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   approve   the   policy   updates.   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.     

Double   Click   to   Return   to   Agenda   

  

Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Consent   -   Both   Districts   

Agenda   Item   #:     4.1.1   

Originated   By:    Mike   Waterman,   Director   of   Business   Services   

Others   Involved:    District   Insurance   Committee   

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              

https://drive.google.com/file/d/1Zzv7pnZFXZoUm8ExVLItyi8eWqGBO92R/view?usp=sharing


  
  

  

   
Topic:   
Consider   Approval   of   Board   Meeting   Minutes.   
  

Facts   &   Discussion:   
1. Minutes   of   the    May   17,   2021    Regular   Board   Meeting.   
2. Upon   approval,   the   minutes   represent   the   official   actions   of   the   Board   of   Trustees   of   School   District   No.   7.   

  
Fiscal   Impact:  
N/A   
  

Superintendent’s   Recommendation:   
It   is   recommended   the   Board   of   Trustees   approve   as   presented,   the   minutes   of   the   Regular   Board   Meeting   on    5-17-2021 .   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.     

Double   Click   to   Return   to   Agenda   

  

Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Consent   -   Both   Districts   

Agenda   Item   #:     4.2.1   

Originated   By:    Mike   Waterman,   Director   of   Business   Services   

Others   Involved:    Lori   Ross,   Executive   Assistant   

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              

https://drive.google.com/file/d/13JYQ8HKfWRrr2gwiJke5atFMScyMD1Qn/view?usp=sharing
https://drive.google.com/file/d/13JYQ8HKfWRrr2gwiJke5atFMScyMD1Qn/view?usp=sharing


  
  

  

   
Topic:   
Consider   Approval   of   High   School   Bond   Projects   Update.   
  

Facts   &   Discussion:   
1. The   attached   report   has   been   developed   by   the   Owner’s   Construction   Representative,   along   with   project   architects   

and   contractors   to   reflect   the   most   recent   status   of   the   projects.   
  

Fiscal   Impact:  
$125,000,000   Bond   Proceeds   
  

Superintendent’s   Recommendation:   
It   is   recommended   the   Board   of   Trustees   approve   the   High   School   Bond   Projects   Update.      
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   to   propose   changes.   

  
Discussion:   

  
Project:    BHS   Renovation   
Schedule:   
  

1. January   27,   2020   -   Board   Approval   of   the   GMP   for   a   sum   of   $29,555,890   
  

The   Board   of   Trustees   has   accepted   CTA   Architects   Engineers   for   design   services   along   with   Langlas   and   Associates   to   
perform   GC/CM   services   for   the   renovation   efforts   at   BHS.    Construction   bids   were   approved   at   the   January   27,   2020   
board   meeting   with   a   not   to   exceed   Guaranteed   Maximum   Price   of   $29,555,890.    The   construction   schedule   has   been   
accelerated   and   construction   was   able   to   begin   in   May   2020.    With   classes   coming   to   the   end   for   the   school   year,   the   
contractor   is   already   preparing   for   an   aggressive   and   busy   schedule   over   the   next   few   months   in   order   to   get   the   building   
ready   for   occupancy   next   fall.   
  

Overall   the   project   is   approximately   65%   Complete.   
  

Current   construction   progress   has   been   highlighted   with   the   attached   reports   along   with   a   short   duration   schedule.  

Double   Click   to   Return   to   Agenda   

  

Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Consent   -   High   School   District   

Agenda   Item   #:     4.3.1   

Originated   By:    Matt   Stark,   Director   of   Facilities   nominee   

Others   Involved:      

MOTION    SECOND    AYES    NAYS    ABSTAIN   
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Double   Click   to   Return   to   Agenda   



  

  
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 

Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  

 
Double   Click   to   Return   to   Agenda   



  
  

  

   
Topic:     
Consider   Approval   of   High   School   Curriculum   Guide   Updates   for   2021-2022.   

  
Facts   &   Discussion:   

  
ICTE   -   Engineering   Changes   

Double   Click   to   Return   to   Agenda   

  

Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Consent   -   High   School   District   

Agenda   Item   #:     4.3.2   

Originated   By:    Dr.   Marilyn   King   and   Casey   Bertram,   Interim   
Co-Superintendents   

Others   Involved:      Erica   Schnee,   GHS   Principal;   Dan   Mills,   BHS   Principal     

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              

    
Engineering   

    
OLD    COURSE/NAME   DESCRIPTION   
FROM   LAST   YEAR’S   GUIDE   2021-2022   

    
Engineering   

    
NEW    COURSE/NAME   DESCRIPTION   

2022-2023- Pending   board   approval   

INTRODUCTION   TO   ENGINEERING   DESIGN   
(IED)   
    

1   Credit   (Tech   or   Vocational   Credit)   
1   Year   
Prerequisite:   None   
    

Introduction   to   Engineering   Design   (IED)   is   the   first   in   a   
series   of   courses   that   will   offer   an   in-depth,   hands-on   
approach   to   engineering   and   technology   -based   careers.   The   
major   focus   of   the   IED   course   is   to   expose   students   to   the   
design   process,   research   and   analysis,   teamwork,   
communication   methods,   global   and   human   impacts,   
engineering   standards   and   technical   documentation.   
Students   will   use   3D   solid   modeling   design   software   to   help   
them   design   solutions   to   solve   a   variety   of   reality-based   
problems.   

Design   and   Problem   Solving   
    

1   Credit   (Flex   or   Vocational   Credit)   
1   Year   
Prerequisite:   None,   Recommended   First   Engineering   Course   
    

Grade   Level(s):   9,   10,   11,   12   
    

Design  and  Problem  is  a  foundational  engineering  course  that                   
will  expose  students  to  solving  problems  using  the  Engineering                   
Design  Process.  Computer  Aided  Design  (CAD)  software,               
microcontrollers,  3D  printing,  and  laser  processing  of  materials  is                   
covered  in  this  course.  Students  will  be  challenged  to  solve  real                       
world  engineering  problems  utilizing  the  tools  and  materials  at                   
their   disposal.   

    
  



  

Double   Click   to   Return   to   Agenda   

PRINCIPLES   OF   ENGINEERING   (POE)   
    

1   Credit   (Tech   or   Vocational   Credit)   
1   Year   
Prerequisite:   Introduction   to   Engineering   Design   or   
Consent   
of   Instructor:   Sophomore,   Junior,   Senior   
    

This   survey   course   exposes   students   to   major   concepts   
they’ll   encounter   in   a   post-secondary   engineering   course   of   
study.   Topics   include   mechanisms,   energy,   statics,   materials,   
and   
kinematics.   They   will   develop   problem-solving   skills   and   
apply   their   knowledge   of   research   and   design   to   create   
solutions   to   various   challenges,   document   their   work   and   
communicate   solutions.   

Systems   Design   
    

1   Credit   (Flex   or   Vocational)   
1.0   (YEAR)   
Prerequisite:   None,   Recommended   as   the   Second   Engineering   
Course   
Grade   Level(s):   9,   10,   11,   12   
    

The   Systems   Design   course   covers   multiple   engineering   subjects   
including   reverse   engineering,   transportation,   and   mechanisms.   
Similar   to   Design   and   Problem   Solving,   students   are   challenged   
with   realistic   engineering   problems   and   will   utilize   a   variety   of   
tools   and   equipment   to   build   and   test   the   solutions.    The   
Engineering   Design   Process   is   utilized   throughout   the   course.   

DIGITAL   ELECTRONICS   (DE)   
1   Credit   (Tech   or   Vocational   Credit)   
1   Year   
Prerequisite:   Introduction   to   Engineering   Design   or   Consent   of   
Instructor:   Sophomore,   Junior,   Senior   
Digital   Electronics   is   the   foundation   of   all   modern   
electronic   devices   such   as   mobile   phones,   MP3   players,   
laptop   computers,   digital   cameras   and   high-definition   
televisions.   Students   are   introduced   to   the   process   of   
combinational   and   sequential   logic   design,   engineering   
standards   and   technical   documentation.   

Electronics   
    

1   Credit   (Flex   or   Vocational)   
1.0   (YEAR)   
Prerequisite:   None,   Recommended   as   the   Third   Engineering   
Course   
Grade   Level(s):   9,   10,   11,   12   
    

The   Electronics   course   will   introduce   students   to   both   analog   and   
digital   electronics   concepts   and   tools.    Subjects   such   as   Ohm’s   Law,   
Kirchoff’s   Laws,   radio   frequency   communication,   digital   logic,   
and   microcontrollers   will   be   covered.    As   with   other   engineering   
courses   the   focus   will   be   on   utilizing   tools   and   resources   to   solve   
engineering   problems.     



  

    
    

Science   Department   Changes   
  

Double   Click   to   Return   to   Agenda   

AEROSPACE   ENGINEERING   (AE)   
1   Credit   (Tech   or   Vocational   Credit)   
1   Year   
Prerequisite:   Introduction   to   Engineering   Design   AND   one   of   the   
following:   Principles   of   Engineering,   Digital   Electronics,   or   senior   
status.   
    

Aerospace   Engineering   explores   the   evolution   of   flight,   
navigation   and   control,   flight   fundamentals,   aerospace   
materials,   propulsion,   space   travel,   and   orbital   mechanics.   In   
addition,   this   course   presents   alternative   applications   for   
aerospace   engineering   concepts.   Students   analyze,   design,   
and   build   aerospace   systems.   They   apply   knowledge   gained   
throughout   the   course   in   a   final   presentation   about   the   
future   of   the   industry   and   their   professional   goals.   

Engineering   Capstone   
    

1   Credit   (Flex   or   Vocational)   
1.0   (YEAR)   
Prerequisite:   Junior   standing   AND   successful   completion   of   
Design   and   Problem   Solving   or   Systems   Design   or   Electronics.   
    

Course   can   be   repeated   for   credit.   
    

Grade   Level(s):11,   12   
    

The   Engineering   Capstone   course   will   provide   Juniors   and   Seniors   
with   the   opportunity   to   explore   robotics   or   participate   in   the   
NASA   HUNCH   project.    Students   who   choose   robotics   will   have   
the   opportunity   to   experience   different   types   of   robotics   
applications   including   competitive   robotics.    The   NASA   HUNCH   
program   provides   students   the   opportunity   to   work   with   NASA   to   
solve   problems   related   to   current   NASA   space   programs.   
HUNCH   students   will   work   with   NASA   engineers   to   develop   
these   solutions   and   possibly   get   to   visit   the   Johnson   Space   Center.   

  
S CIENCE   

  
OLD    COURSE/NAME   DESCRIPTION   
FROM   LAST   YEAR’S   GUIDE   2021-2022  

  
S CIENCE   

  
NEW    COURSE/NAME   DESCRIPTION   

2022-2023- P ENDING     BOARD     APPROVAL   

SCIENCE   IN   THE   ENVIRONMENT   

1.0   (YEAR)   
  

Prerequisite:   Physical   Science,   Biology,   and   Algebra   I   
Grade   Level(s):   11,   12   
  

Science  In  The  Environment  is  a  year  inquiry  based                   
laboratory  class.  The  course  will  integrate  concepts  from                 
all  scientific  disciplines  (Biology,  Chemistry,  Earth             
Science,  and  Physics).  Investigations  will  be  designed               
around  broad  environmental  themes;  will  be  related  to                 
scientific  processes  to  our  community  and  the               
concerns  of  our  citizens.  The  course  will  also  use                   
technology  and  apply  this  technology  to  enhance  the                 
laboratory   experiences.   
Credit   Type:   GEN   
  

AP   Environmental   Science   
1.0   (YEAR)   

  
Prerequisites:   Physical   Science,   Biology,   and   Algebra   I   
Grade   Level(s):   11,   12   

  
The   AP   Environmental   Science   course   is   designed   to   engage   
students   with   the   scientific   principles,   concepts,   and   
methodologies   required   to   understand   the   interrelationships   
within   the   natural   world.   The   course   requires   that   students   
identify   and   analyze   natural   and   human-made   environmental   
problems,   evaluate   the   relative   risks   associated   with   these   
problems,   and   examine   alternative   solutions   for   resolving   or   
preventing   them.   Environmental   science   is   interdisciplinary,   
embracing   topics   from   geology,   biology,   environmental   studies,   
environmental   science,   chemistry,   and   geography.   
Credit   Type:   SC3   or   GEN   
  
  

AP®   PHYSICS   SC520    AP®   PHYSICS   SC520   



  

  
All   courses   are   dependent   on   sufficient   number   of   students   requesting   the   course   and   availability   of   funds   for   course   
materials.   
  

These   revisions   and   additions   support   Goal   Area   1,   Academic   Performance,   of   the   Long   Range   Strategic   Plan:   Each   
student   meets   or   exceeds   the   high   academic   standards   necessary   for   college   and   career   readiness.   

  
Superintendent’s   Recommendation:   
It   is   recommended   that   the   Curriculum   Guide   changes   are   approved   as   presented.   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.  

  
  
  
  
  
  
  
  
  
  
  
  

  

Double   Click   to   Return   to   Agenda   

2.0   (YEAR)   

Prerequisite:   Geometry,   Algebra   II,   and   Teacher   Signature;   May   be   
used   to   fulfill   the   math   or   science   credit   for   an   Honors   Diploma   if   the   
student   has   previously   earned   3   math   and   3   science   credits.   

Grade   Level(s):   11,   12   

AP®   Physics   will   provide   college-level   instruction   along   with   
college-level   laboratory   experience.   The   course   prepares   
students   for   up   to   four   AP   exams.   Students   may   choose   to   
take   the   Physics   1   Exam,   Physics   2   Exam,   Physics-C   
Mechanics   Exam,   and/or   the   Physics-C   Electromagnetism   
Exam.   The   Physics   1   and   Physics   2   exams   are   college-level,   
algebra-based   exams.   The   Physics-C   exams   are   college-level,   
calculus-based   exams.   The   course   explores,   in   depth,   many   
physics   concepts   that   will   be   a   great   asset   in   life   and   in   future   
college   courses.   It   may   allow   the   college-bound   student   to   
earn   college   credits   while   in   high   school.   Class   taught   in   a   2   
hour   block   with   lab.   

Credit   Type:   SC3,   MATH   

  

1.0   (YEAR)   

Prerequisites:   Physical   Science,   Biology,   Geometry,   concurrently   
taking   Algebra   II   

Grade   Level(s):   11,   12   

AP®   Physics   1   is   an   algebra-based,   introductory   college-level   
physics   course.   Students   cultivate   their   understanding   of   physics   
through   inquiry-based   investigations   as   they   explore   these   topics:   
kinematics,   dynamics,   circular   motion   and   gravitation,   energy,   
momentum,   simple   harmonic   motion,   and   torque   and   rotational   
motion.   AP   Physics   1   is   a   full-year   course   that   is   the   equivalent   
of   a   first-semester   introductory   college   course   in   algebra-based   
physics.   Laboratory   work   places   an   emphasis   on   inquiry-based   
investigations   that   provide   students   with   opportunities   to   
demonstrate   the   foundational   physics   principles   and   apply   the   
science   practices   as   they   design   plans   for   experiments,   make   
predictions,   collect   and   analyze   data,   apply   mathematical   
routines,   develop   explanations,   and   communicate   about   their   
work.   The   course   is   designed   to   prepare   students   for   the   AP   
Physics   1   exam,   which   is   a   college-level,   algebra-based   exam.   
Class   is   taught   in   a   normal   one-hour   class   period.   

  
Credit   Type:   SC3,   MATH   

  



  

  

   
Topic:   
Consider   Approval   of   Owner’s   Construction   Representative   (OCR)   
  

Facts   &   Discussion:   
● Director   of   Facilities,   Todd   Swinehart,   resigned   at   the   end   of   May   2021.   Todd   served   as   Director   of   Facilities   and   

the   Owner’s   Construction   Representative   (OCR)   for   recent   construction   projects   (GHS,   BHS   Addition/Remodel,   
Hawthorne   Addition/Remodel,   SMS   Addition/Remodel).   

● A   District   project   manager,   Matt   Stark,   was   hired   during   that   time   period   to   take   on   the   duties   of   managing   the   
annual   building   reserve   capital   projects.   

● Upon   Swinehart’s   resignation,   the   organizational   structure   of   the   facilities   department   was   reviewed   and   various   
options   were   considered.   

● Executive   Cabinet   and   Board   Leadership   discussed   options   and   felt   the   best   configuration   was   to   move   forward   
with   the   following:   

○ Hiring   a   new   Director   of   Facilities   who   would   also   take   on   the   annual   building   reserve   capital   projects   role   
○ Eliminating   the   District   Project   Manager   Position   
○ Contracting   with   an   Owner’s   Construction   Representative   to   oversee   the   remainder   of   the   BHS   

addition/remodel   
● A    Request   For   Qualification   (RFQ)    was   developed   and   advertised   in   the   Bozeman   Daily   Chronicle.   
● Four   RFQ’s   were   received   and   were   vetted   using   a   rubric   by   members   of   the   Executive   Cabinet.   
● Propitious   LLC   (owned   by   former   administrator   Steve   Johnson)   received   the   highest   rubric   score   and   also   had   the   

most   desirable   financial   implications   for   the   District.   
  

Rubric:   
  

1   =   Deficient      2   =   Sufficient      3   =   Preferred      4   =   Exemplary   
  

Double   Click   to   Return   to   Agenda   

  

Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Consent   -   High   School   District   

Agenda   Item   #:     4.3.3   

Originated   By:    Dr.   Marilyn   King   and   Casey   Bertram,   Interim   
Co-Superintendents   

Others   Involved:    Mike   Waterman,   Director   of   Business   Services   

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              

   Montana   
Construction   
Management   

  

Cooperative   
Strategies   

Monumental   
Advisors   

Propitious   LLC   

Pertinent   experience   of   
the   applicant   with   

2    3    2    3   

https://docs.google.com/document/d/1imf8wy43-1cYbgMkP7nbxMqYL4Q1mR7Lmfc6yRpkf8A/edit?usp=sharing


  

  
Highest   Rubric   Score   =   Propitious   LLC   
Most   Desireable   Cost/Fee   Structure   =   Propitious   LLC   

    
Fiscal   Impact:  
The   OCR   position   is   funded   with   Bozeman   High   School   addition/remodel   bond   proceeds.   Propitious   LLC   will   charge   a   
flat   fee   of   $72,500.   
  

Superintendent’s   Recommendation:   
It   is   recommended   the   Board   of   Trustees   approve   Propitious   LLC   (owned   by   former   administrator   Steve   Johnson)   as   the   
Owner’s   Construction   Representative   (OCR)   for   the   remainder   of   the   Bozeman   High   School   project   and   direct   the   District   
to   proceed   with   offering   a   contract   to   Propitious   LLC.   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   to   propose   changes.   
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preferred   background   in   
school   construction   

Resumes   of   key   
personnel   

2    3    3    2   

Commitment   of   specific   
personnel   to   the   project   

2    2    3    4   

Understanding   of   school   
needs   and   requirements   

2    3    3    4   

Community   engagement   
and   communication   
strategies   

2    3    3    3   

Total    10    14    14    16   

Fee   Structure   and   costs    $877,862.00   
Firm-Fixed   

$224,000   
Lump   Sum   Fee   

$267,225   
Estimated   Fee   
($125-$128.75/hr,   
expenses   extra)   

$72,500   
Flat   Fee   
  

Or    
  

.375   FTE   Temp.   
Employment   



  
  

  
  

   
Topic:   
Consider   Approval   of   Personnel   Actions   
  

Facts:   
As   per    MCA   20-3-324   --   Powers   and   Duties   of   Trustees   --    the   trustees   of   each   district   shall   employ   or   dismiss   personnel   
considered   necessary   to   carry   out   the   various   services   of   the   district.   
  

Fiscal   Impact:  
Noted   on   report   
  

Superintendent’s   Recommendation:   
The   Board   of   Trustees   is   requested   to   employ,   dismiss,   or   accept   the   resignations   of   those   noted   on   the   Personnel   Action   
Report.   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.   
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Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Consent   -   Both   Districts   

Agenda   Item   #:     4.4.1   

Originated   By:    Pat   Strauss,   Director   of   Human   Resources   

Others   Involved:      

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              

http://leg.mt.gov/bills/mca/title_0200/chapter_0030/part_0030/section_0240/0200-0030-0030-0240.html
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Double   Click   to   Return   to   Agenda   



  
  

  

   
Topic:   
Consider   approval   of    Financial   Reports ,   Warrant   Approval,   Stale   dated   Warrant   Approval,    New   Extracurricular   Club    and   
Donations .   
  

Facts   &   Discussion:   
This   monthly   update   on   the   fiscal   business   of   the   District   is   designed   to   provide   Trustees   and   the   public   with   up-to-date   
and   timely   information   on   revenue   and   expenditures,   fiscal   operations,   and   the   overall   financial   position   of   the   Bozeman   
Public   Schools.   Included   with   this   report   is   a   breakdown   of   district   invested   funds.   Any   time   there   is   a   transfer   in   these   
funds,   the   activity   is   included   as   a   part   of   this   report.   
  

The   Warrant   Registers   are   available   in   the   Business   Office   and   have   been   sent   to   the   Trustees.   May   2021   warrants   are   as   
follows:   Operational   warrants   were   $2,085,295.54;   net   Payroll,   taxes   and   deductions   were   $5,584,549.60;   Total   warrants   
disbursed   for   May   2021   were   $7,669,845.14.   
  

Investment   of   District   Funds   in   accordance   with   State   law   as   of:         Apr    30,   2021  
  

Gallatin   County   Investment   Pool     $56,188,792.65   
Nonexpendable   Endowment   (D.A.   Davidson)           1,004,157.39   
  

Total   District   cash   and   investments    $   57,192,950.04   
  

Fiscal   Impact:  
Refer   to   attached   reports   
  

Superintendent’s   Recommendation:   
It   is   recommended   the   Board   of   Trustees   approve   the    Financial   Reports ,   Warrants   for   Approval,   Stale   dated   Warrants   for   
approval,   the    New   Extracurricular   Club    and    Donations .   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.  
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Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Consent   -   Both   Districts   

Agenda   Item   #:     4.4.2   

Originated   By:    Mike   Waterman   

Others   Involved:    R.J.   Tvedt,   Accounting   Supervisor   
Brenda   Livingston,   District   Bookkeeper   

MOTION    SECOND    AYES    NAYS    ABSTAIN   
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Topic:      
Consider   Authorization   of   Federal,   State,   Foundation   and   Local   Grant   Applications   and   Appoint   the   District   Authorized   
Representative.   
  

Facts:   
District   Policy   #7270    requires   Board   approval   for   any   grant   in   excess   of   $25,000.  
  

Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   approve   the   submittal   of   the   following   grant   applications   and   appoint   Mike   
Waterman   as   the   Authorized   Representative:   

● ESEA   Consolidated   Application   for   Title   I   Part   A,   Title   I   Part   D,   Title   II   Part   A,   Title   II   Part   B,   Title   III,   Title   IV   
Part   A   

● Individuals   with   Disabilities   Education   ACT   (IDEA)   Part   B   
● Carl   Perkins   Vocational   Grant   
● Greater   Gallatin   United   Way   kidsLINK   
● Title   VII   Indian   Education   
● National   School   Lunch   and   USDA   Commodities   
● State   gifted   and   talented   funding   

  
Other   Alternatives:   

1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.  
  

Discussion:   
Following   is   a   brief   discussion   of   each   grant   program.   

   
Elementary   and   Secondary   Education   Act   (ESEA)   Consolidated   Application :   
This   is   the   annual   portion   of   the   consolidated   application   for   participation   in   federal   programs   prescribed   under   the   ESEA,   
as   amended   by   the   “No   Child   Left   Behind   Act   of   2001”   (Public   Law   07-   0).    The   federal   programs   and   associated   district   
entitlements   are   listed   below.   

   
§    Title   I   Part   A   of   the   Elementary   and   Secondary   Education   Act   of   1965   (ESEA)   provides   local   educational   agencies   
(LEAs,   or   school   districts)   with   extra   resources   to   help   improve   instruction   in   high-poverty   schools   and   ensure   that   poor   
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Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Consent   -   Both   Districts   

Agenda   Item   #:     4.4.3   

Originated   By:    Mike   Waterman,   Director   of   Business   Services   

Others   Involved:    Dr.   Marilyn   King   and   Casey   Bertram,   Interim   
Co-Superintendents   

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              

https://drive.google.com/file/d/167f7CroOwBNKkcAru1qmzHS31e1vjN8-/view?usp=sharing


  
and   minority   children   have   the   same   opportunity   as   other   children   to   meet   challenging   State   academic   standards.   
(Currently   $741,888)   
§    The   purpose   of   Title   II   Part   A   is   to   raise   student   achievement   by   improving   the   quality   of   teachers   in   the   classroom.   
(Currently   $255,936)   
§    The   purpose   of   Title   III   Part   A   is   to   ensure   that   limited   English   proficient   students   develop   English   proficiency   and  
meet   the   same   academic   content   and   academic   achievement   standards   that   other   children   are   expected   to   meet.   
(Currently   $22,188)   
§     Title   IV,   Part   A   of   the   Every   Student   Succeeds   Act   of   2015   is   intended   to   improve   students’   academic   achievement   by   
increasing   the   capacity   of   States,   local   educational   agencies   (LEAs),   schools,   and   local   communities   to   provide   all   
students   with   access   to   a   well-rounded   education,   improve   school   conditions   for   student   learning,   and   improve   the   use   
of   technology   in   order   to   improve   the   academic   achievement   and   digital   literacy   of   all   students.    (2020   =   $47,945)   
§    Title   VI   Part   A   allows   for   transferability   of   funds.   

   
The   total   2021   allocation   was   $740,906.   

   
Individuals   with   Disabilities   Education   Act   (IDEA)   Part   B:   
This   federal   money   is   used   for   special   education   teacher   salaries   and   the   special   education   department   operating   budget   for   
pre-K   through   12 th    grade.    The   balance   that   is   not   paid   by   these   federal   funds   is   paid   from   the   elementary   and   high   school   
general   funds.   The   entitlement   funds   for   preschool   are   based   on   the   child   count   as   of   October,   2016.    The   2021   allocation   
was   $1,447,948.   

   
Carl   Perkins   Vocational   Grant:   
The   School   District   has   received   funding   for   over   16   years   under   the   Carl   Perkins   vocational   grant.    Vocational   Education   
concentrators   at   Bozeman   High   School,   Gallatin   High   School,   and   Bridger   Charter   Academy   will   be   identified   as   required   
by   Perkins   IV   and   will   be   followed   up   during   the   fall   following   graduation   to   determine   (a)   attainment   of   a   secondary   
diploma   or   equivalency;   (b)   placement   in   further   education,   training   employment,   or   military   service;   and   (c)   completion   of   
programs   for   non-traditional   training   and   employment.    The   2021   allocation   was   $97,668.   

   
Greater   Gallatin   United   Way   kidsLINK:   
Greater   Gallatin   United   Way   kidsLINK   Initiative   is   a   collaboration   of   community   and   schools   that   facilitates   the   operation  
of   after   school   programs   at   district   elementary   schools.    The   Greater   Gallatin   United   Way   has   committed   to   a   funding   
partnership   for   these   programs,   depending   on   financial   needs   of   individual   sites   to   maintain   a   break-even   operations   
budget.    Greater   Gallatin   United   Way   also   provides   the   individual   sites   with   administrative   support,   professional   
development,   shared   curriculum,   and   evaluation.   

   
Title   VII   Indian   Education:   
It   is   the   purpose   of   this   grant   to   support   the   efforts   of   the   district   to   meet   the   unique   educational   and   culturally   related   
academic   needs   of   American   Indian   students,   so   that   such   students   can   meet   the   same   challenging   State   student   academic   
achievement   standards   as   all   other   students   are   expected   to   meet.    The   district’s   grant   award   for   2020   was   $11,396.   
  

National   School   Lunch   Program   (NSLP),   USDA   Commodities,   and   Summer   Food   Program:   
The   National   School   Lunch   Act   (79   P.L.   396,   60   Stat.   230)   is   a   federal   law   that   created   the   National   School   Lunch   Program   
(NSLP)   to   provide   low-cost   or   free   school   lunch   meals   to   qualified   students   through   subsidies   to   schools.     The   program   was   
established   in   1946   as   a   way   to   prop   up   food   prices   by   absorbing   farm   surpluses,   while   at   the   same   time   providing   food   to   
school   age   children.   
    

The   majority   of   the   support   provided   to   schools   participating   in   the   program   comes   in   the   form   of   a   cash   reimbursement   
for   each   meal   served.    Schools   are   also   entitled   to   receive   commodity   foods   and   additional   commodities,   as   they   are   
available   from   surplus   agricultural   stocks.    The   annual   total   varies   with   the   number   of   qualified   meals   served   and   
commodities   available   and   ranges   around   $600,000   per   year.   The   District   currently   participates   in   this   program   at   the   
elementary   level   only.   
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State   Gifted   and   Talented   
The   purpose   of   the   State   Gifted   and   Talented   program   funding   is   to    provide   supplemental   financial   assistance   to   public   
school   systems   to   strengthen   the   quality   of   elementary   and   secondary   education   through   support   of   locally   initiated   
proposals   and   activities   designed   to   improve   educational   practices   for   gifted   and   talented   students.    State   gifted   and   talented   
education   grant   funds   are   awarded   annually   on   a   noncompetitive   basis   to   systems   that   have   a   board-adopted   comprehensive   
plan   for   the   education   of   high   ability/high   potential   students   in   the   system.    Pursuant   to   Part   9,   20-7-904(b)   MCA,   grant   
recipients   must   match   state   grant   funds;   grant   proposals   must   contain   ''stated   needs   and   measurable   objectives   designed   to   
meet   those   needs.''    The   grant   program   is   offered   each   school   year   pending   legislative   funding.     The   district’s   grant   award   
for   2020   was   $42,000.      
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Topic:      
Consider   Financial   Approvals   and   Fund   Balance   Assignments   and   Commitments.   
  

Facts:   
In   March   of   2009,   the   Governmental   Accounting   Standards   Board   (GASB)   issued   Statement   54,   “Fund   Balance   Reporting   
and   Governmental   Fund   Type   Definitions”   (GASB54).    This   accounting   statement   is   currently   in   effect   for   the   Bozeman   
School   District.    It   is   designed   to   establish   fund   balance   classifications   that   are   easier   to   understand   and   apply,   and   its   
objective   is   to   isolate   that   portion   of   fund   balance   (assets   minus   liabilities)   that   is   unavailable   to   finance   the   following   year’s   
budget.   
  

GASB54   applies   to   fund   balances   reported   in   the   General   Funds,   Special   Revenue   Funds,   Debt   Service   Funds,   and   Capital   
Projects   Funds.    This   Statement   does   not   apply   to   Internal   Service   Funds   (e.g.   Self-Insurance   and   Purchasing   funds)   or   
Private-Purpose   Trust   Funds.   
  

One   unique   aspect   of   this   statement   is   the   level   of   governing   body   involvement   that   is   required   to   effectively   implement   it.   
Two   old   fund   balance   classifications   have   been   replaced   by   five   new   fund   balance   classifications,   one   of   which   
(“Committed”)   requires   action   by   the   District’s   highest   decision-making   body,   the   Board   of   Trustees.   
  

Fund   balances   used   to   be   classified   by   the   Bozeman   School   District   as   either   “reserved”   or   “unreserved.”    GASB54   has   
replaced   those   classifications   with   the   following   hierarchy   of   five   possible   classifications:   
  

● Nonspendable   Fund   Balance   includes   amounts   not   in   spendable   form,   such   as   inventory   and   prepaid   expenditures.   
● Restricted   Fund   Balance   includes   amounts   externally   constrained   to   a   specific   purpose   by   their   providers   (such   as   

State   and   Federal   grant   providers,   bondholders,   and   higher   levels   of   government)   through   grant   documents,   
constitutional   provisions   or   by   enabling   legislation.   

● Committed   Fund   Balance   includes   amounts   internally   constrained   for   a   specific   purpose   by   a   government’s   highest   
level   of   decision   making   authority   (Board   of   Trustees)   such   as   the   Student   Assistance   Funds.    Amounts   reported   as   
committed   cannot   be   used   for   any   other   purpose   unless   the   Board   of   Trustees   takes   action   to   remove   or   change   the   
constraint.    The   Board   of   Trustees   is   being   asked   to   take   action   here   to   commit   fund   balances   in   some   of   the   
District’s   Special   Revenue   Funds.   

● Assigned   Fund   Balance   includes   amounts   the   District   intends   to   use   for   a   specific   purpose.    Intent   can   be   expressed   
by   the   Board   or   by   an   official   or   body   to   which   the   Board   delegates   the   authority.    It   is   currently   being   
recommended   that   the   Board   delegate   this   authority   to   the   Director   of   Business   Services.   
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● Unassigned   Fund   Balance   is   the   residual   classification   of   fund   balance   –   the   amounts,   if   any,   remaining   after   the   

above   classifications   are   made.    Unassigned   Fund   Balance   is   only   present   in   the   General   Funds   (positive   or   negative   
ending   balance)   and   other   Funds   that   have   a   negative   remaining   fund   balance.      

  
Although   these   classifications   apply   to   all   of   the   District’s   funds,   the   area   of   significant   potential   change   in   how   funds   are   
reported   in   the   District’s   Financial   Statements   lies   in   the   area   of   Special   Revenue   Funds,   and   -   if   these   Funds   are   indeed   
changed   -   then   the   General   Fund   as   well.   
  

The   District   currently   accounts   for   its   Special   Revenue   Funds   separately   in   the   Financial   Statements.    In   order   to   continue   
to   report   these   activities   separately   as   Special   Revenue   Funds   -   apart   from   the   General   Fund   -   there   needs   to   be   either   
external   action   taken   (“to   restrict”)   or   internal   action   taken   (“to   commit”).    If   neither   of   these   actions   is   taken,   then   GASB   
will   require   that   the   revenues,   expenditures   and   ending   fund   balances   of   these   Special   Revenue   funds   be   combined   and   
reported   in   the   General   Fund   for   financial   reporting   purposes.    This   could   potentially   distort   the   ending   balance   in   the   
General   Fund   and   result   in   an   accounting   that   did   not   reflect   the   activity   supported   by   general   tax   dollars   and   general   
revenues   as   we   have   been   accustomed   to   seeing.   
  

Many   of   the   District’s   Special   Revenue   Funds   are   already   restricted   externally,   and   therefore   do   not   need   to   be   addressed   in   
this   recommendation   to   the   Board.    The   majority   of   the   Special   Revenue   Funds   that   do   fall   into   the   category   (part   or   all   of   
their   revenue   is   not   externally   restricted)   that   requires   a   commitment   to   be   made   have   had   their   revenue   streams   previously   
committed   by   Board   action.   
  

Therefore,   it   is   recommended   that   the   Board   of   Trustees   commit   the   Special   Revenue   current   fund   balances   and   future   
revenues   of   the    attached   list    of   Special   Revenue   Funds.     
  

Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees:     

● Authorize   administration   to   transfer   fiscal   year   2020-21   cash   balances   and   expenditures   between   Funds   as   it   deems   
necessary   to   ensure   the   efficient   use   of   school   district   resources   in   accordance   with   Board   policy,   the   Bozeman   
School   District   K-12   Multidistrict   Agreement,   20-3-363,   MCA,   and   20-9-208,   MCA.   

● Assign   general   fund   balances   and   commit   certain   special   revenue   fund   balances   (pursuant   to   policy   7515)   
● Commit   the   remaining   Special   Revenue   fund   balances   (and   future   revenue   streams)   as   presented  

  
Other   Alternatives:   

1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.      
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Topic:   
Consider   Approval   of    Policy   #3311 ,   Firearms   and   Weapons,   Annual   Policy   Review   and   Hunter   Education   Course   
Exception.   
  

Facts   &   Discussion:   
1. District    Policy   #3311    stipulates:    The   Bozeman   Public   Schools   prohibit   individuals   from   possessing   or   carrying   

weapons   on   school   district   property.    The   trustees   of   a   district   may   grant   persons   and   entities   advance   permission   to   
possess,   carry,   or   store   a   weapon   in   a   school   building   as   per    Montana   Code   Section   45-8-361   (3b) .    The   Board   has   
sole   discretion   in   deciding   whether   to   allow   a   person   to   possess,   carry,   or   store   a   weapon   in   a   school   building.   
  

2. Following   appropriate   facility   rental   procedures,   the   Montana   Basic   Hunter   Education   Program   has   requested   the   
use   of   Chief   Joseph   Middle   School   and/or   Sacajawea   Middle   School   to   conduct   their   fall   2021   and   spring   2022   
Hunter   Education   courses.    The   courses   are   taught   after   school   hours.    Each   course   is   one   week   in   length.   
  

3. For   each   session,   more   than   200   students   enroll   in   the   Hunter   Education   courses   taught   at   District   facilities.   
  

4. During   the   course,   only   the   Hunter   Education   instructors   possess   firearms.    Each   firearm   that   is   brought   on   school   
property   is   properly   checked   to   make   sure   they   are   empty,   free   from   live   ammunition.    In   addition,   due   to   changes   
in   policy   by   Dept.   of   Fish,   Wildlife   and   Parks,   all   firearms   used   in   the   program   are   deactivated   with   their   firing   pins   
shortened,   removed,   or   otherwise   rendered   inoperable.    Students   enrolled   in   the   course   are   not   permitted   to   bring   
firearms.   
  

5. To   ensure   proper   safety   precautions,   School   Resource   Officers   have   previously   met   with   Hunter   Education   staff.   
SRO’s   reviewed   the   Hunter   Education   safety   protocols   as   they   relate   to   firearms   and   weapons.   
  

6. MCA   20-5-202    requires   that   the   Board   of   Trustees   review   the   Firearms   and   Weapons   policy   on   an   annual   basis.    As   
the   Board   is   reviewing   this   policy   in   a   separate   item   on   this   agenda,   it   is   an   appropriate   time   to   consider   granting   an   
exception   for   the   Bozeman   Hunter   Education   program.   

  
Fiscal   Impact:  
N/A   
  

Superintendent’s   Recommendation:   
It   is   recommended   that   Trustees   review   and   affirm   District    Policy   #3311    and   grant   permission   for   Montana   Basic   Hunter   
Education   Program   instructors   to   possess   or   carry   weapons   without   ammunition   in   a   school   building   as   per    Montana   Code   
Section   45-8-361    for   the   2021-22   school   year.   
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Topic:   
Consider   Approval   of   Annual   Technology   Purchase.   
  

Facts   &   Discussion:   
1. The   Technology   Levy   was   approved   by   voters   and   is   used   in   part   to   purchase   technology   for   schools.   

  
2. The   District   has   many   older   computers/chromebooks   that   no   longer   meet   the   educational   needs   for   which   they   

were   purchased.   
  

3. School   administrators   have   prioritized   the   purchase   of   replacement   and   supplemental   computers   and   other   
technology   to   the   extent   possible   with   available   funds.   
  

4. Principals   work   closely   with   the   Technology   Department   to   meet   the   technology   needs   in   their   school.    There   are   
differences   in   the   amount   allotted   for   each   school   because   of   differences   in   quantities   and   age   of   technology   
available   to   students   and   staff   in   each   school.    With   the   annual   purchase   we   try   to   equalize   those   differences   as   
much   as   possible.     
  

5. District   procurement   policies   and   State   law   will   be   followed   for   the   purchases.   
  

6. Apple   Computer   is   a   sole   source   vendor   and   therefore   bids   will   not   be   done   for   the   Apple   computers.   
  

Fiscal   Impact:  
Up   to   $475,000   High   School/Elementary   Tech   Fund   and/or   interlocal   agreement   funds.   
  

Superintendent’s   Recommendation:   
It   is   recommended   that   Trustees   approve   the   purchase   of   technology   equipment   per   the    summary    for   a   total   of   up   to   
$475,000.      
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Topic:   
Consider   Approval   to   open    Bozeman   Online   Charter   School   for   the   2021-22   School   Year   
  

Facts   &   Discussion:   
1. In   May,   2021,   the   application   to   open   the   Bozeman   Online   Charter   School   (BOCS)   was   approved   by   the   Board   of   

Public   Ed.     
2. 20-6-502,   MCA   requires   Districts   seeking   to   open   a   new   elementary   school   to   approve   a   parent-initiated   petition   to   

open   the   school.    This   law   further   requires   the   District   forward   resolution,   petition,   and   required   forms   to   the   
County   Superintendent   of   Schools,   County   Commissioners,   and   ultimately   the   Office   of   Public   Instruction   (OPI).   

3. 20-6-502,   MCA   allows   Districts   opening   a   new   elementary   school   to   work   with   the   County   Superintendent   to   
estimate   the   probable   ANB.    That   estimated   ANB   will   be   used   to   determine   the   General   Fund   budget   limits   for   the   
ensuing   fiscal   year.      

4. Based   on   our   enrollment   projections,   the   District   will   recommend   the   County   Superintendent   estimate   Bozeman   
Elementary’s   fiscal   year   2021-22   ANB   as   follows:   
  

Additional   enrollment Total   FY2021-22   ANB   
K:    5   6   
1-6: 54 57   
K-6   (E1)   Total 57   63   
  

7-8   (M1)   Total 25 26     
  

5. These   documents   and   ANB   estimates   are   due   to   OPI   by   June   1.    No   additional   funding   is   available   for   these   
students.   

  
Fiscal   Impact:  
N/A   
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Superintendent’s   Recommendation:   
It   is   recommended   the   Board   adopt   a   resolution:   

  

WHEREAS:    Bozeman   Elementary   received   a   properly   executed   petition   to   open   the   Bozeman   Online   Charter   
School;   and   

  
WHEREAS:    The   District   does   intend   to   open   a   K-8   school   at   that   location   for   the   2021-2022   school   year;   and     

  
WHEREAS:    District   enrollment   projections   indicate   probable   K-6   and   7-8   ANB   at   63   and   26   respectively;     

  
THEREFORE: Be   it   resolved   that   the   Board   of   Trustees   approve   the   Petition   to   Open   a   New   Elementary   School.   

  
BE   IT   FURTHER   RESOLVED   that   the   Board   of   Trustees   directs   District   administration   to   forward   the   necessary   
documents   to   the   County   Superintendent   of   Schools,   County   Commissioners,   and   the   Office   of   Public   Instruction.   
  

Other   Alternatives:   
1. Do   not   approve   the   petition.   
2. Approve   the   petition,   but   submit   a   different   ANB   estimate.   
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Topic:   
Consider   Middle   School   Math   Adoption   and   Purchase   of   enVision   Math   as   Primary   Core   Resource     
  

Facts/Discussion:   
1. Rachel   Marker   (TOSA),   Gordon   Grissom,   and   Patrick   McClellan   facilitated   a   formal   vetting   process   for   middle   

school   math   materials   during   the   2020-2021   school   year.   The   process   included   math   teachers   from   both   middle   
schools.   

2. In   previous   years   an   informal   “adoption”   of    OpenUp    as   a   core   resource   was   explored   by   middle   school   math   
teachers   as   well   as   the   rollout   of   a     best   practices   document.     

3. The   District,   consistent   with   Board   policy/procedure,   went   through   a   formal   vetting   process   ( detailed   here )   with   
the   goal   being   Board   approval   and   purchase   of   a   new   core   math   resource   to   replace   CMP-3.     

4. Four   resources   were   formally   vetted   by   first   using   a   “gate”   of   only   looking   at   resources   that   scored   highly   on   
national   rubric   services   like     edreports.org ,   and   then   a   District   committee   participated   in   vendor   presentations   and   
completed   rubrics   rating   the   programs   on   a   variety   of   criteria.     

5. The   group   did   not   reach   consensus   on   a   particular   resource,   however,   the   majority   of   participants   in   the   process   
across   the   two   middle   schools   preferred    enVision    Math   as   the   resource   they   would   like   to   proceed   with.     

6. While   the   lack   of   complete   consensus   is   challenging,   the   process   needs   to   move   forward   as   the   current   CMP-3   
resource   is   not   fully   meeting   the   needs   of   teachers,   students,   or   the   District   as   we   tackle   a   known   achievement   gap.   

7. The   Middle   Schools   intend   to   provide   training   specific   to    enVision    Math,   as   well   as   training   tied   to   the   best   
practices   for   middle   school   mathematics   instruction.   It   is   the   pedagogy   and   expertise   of   our   teachers   and   teacher   
teams   that   truly   make   the   difference.   Long-term   commitment   to   professional   learning,   responsive   instruction   tied   to   
best   practices,   fidelity   to   standards   and   consistency   in   approach,   and   analysis   of   common   assessments   will   all   be   
important   in   moving   forward   with   middle   school   mathematics   instruction.   

  
Fiscal   Impact:   
Initial   quotes   based   upon   current   enrollment   for   three   years   of   implementation   is   $144,966.65   which   includes   upfront   
materials   purchases,   licensing   and   consumables   for   three   years   of   implementation,   and   professional   development.   This   
purchase   will   be   paid   with   the   elementary   general   fund.   Final   budget   amount   will   be   based   upon   enrollment   at   the   time   of   
purchase.     

  
Superintendent’s   Recommendation:   
Approve     Middle   School   Math   Adoption   and   Purchase   of   enVision   Math   As   Primary   Core   Resource.   

  
Other   Alternatives:   

1. Do   not   approve   Middle   School   Math   Adoption   and   Purchase   of   enVision   Math   As   Primary   Core   Resource   
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Topic:   
Committee   Update   -   Equity   Advisory   Committee   
  

Facts   &   Discussion:   
1. The   following   draft   work   plan   has   been   developed   for   the   Equity   Leadership   Committee.      

i. Phase   I   -   Data   Review   (May   -   June)   
1. Gather   and   compile   school   and   district   level   data   
2. Conduct   analysis   to   understand   context   and   trends   

ii. Phase   2   -   Stakeholder   Input   (May   -   June)   
1. Conduct   interviews/focus   groups   with   various   stakeholder   groups,   including   student,   staff,   

families,   and   community   partners   
2. Create   video   that   highlights   a   variety   of   stakeholders   

iii. Phase   3   -   Report   Findings   (July   -   September)   -   Make   sense   of   data   
1. Make   sense   of   data   (August)   
2. Report   findings   to   board/public   (September)   

iv. Phase   4   -   Begin   Goal   Work   
1. Create   draft   goals     
2. Share   vision/mission;   draft   goals   
3. Present   vision/mission;   draft   goals   to   Board/Public   Comment   (Oct   board   meeting)   

  
2. After   board   discussion   and   public   comment   of   report   findings,   work   will   begin   on   draft   goals   which   will   be   

presented   to   the   Board.    Committees/work   groups   will   be   created   to   address   the   various   goals   and   create   action   
plans.   This   will   allow   for   additional   interested   stakeholders   to   become   involved.   There   will   be   an   application   
process.   
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Topic:   
Committee   Update   -   Student   Inclusion   and   Resiliency   Initiative   (SIRI)   
  

Facts   &   Discussion:   
The   SIRI   Committee   was   developed   based   on   District   Policy   #3610   -   Programs   for   At-Risk/Disadvantaged   Students.   
During   the   2020-21   school   year,   the   SIRI   committee   met   four   times.    Vision,   mission,   and   goal/envisioned   future   
statements   were   developed.    Additionally,   a   process   for   resource   mapping   was   created.    Resource   mapping   will   be   the   work   
of   each   school   during   the   2021-22   school   year.   
  

Vision:  
Every   student   graduates   and   is   prepared   for   a   pathway   of   post-secondary   success   of   their   choosing.   
  

Mission   
SIRI   will   foster   positive   relationships   and   engagement   among   students,   teachers,   and   other   stakeholders   while   proactively   
and   systematically   identifying   specific   student   needs   and   providing   universal   and   tiered   systems   of   support   to   achieve   
academic   success,   emotional   health,   and   resiliency,   and   guaranteeing   a   path   to   graduation   for   ALL   Bozeman   School   District   
students.   
  

MTSS   Goal   Statement/Envisioned   Future   Statement:   
The   Bozeman   Public   Schools    provide   a   PK-12   district-wide,   general   education   process   that   systematically   identifies   
individual   student   needs,   provides   high   quality,   research-informed   universal   instruction   and   interventions,   and   monitors   
student   progress   through   data   driven   systems.    Adjustments   to   instruction   and   interventions   are   based   on   students’   
performance   and   rate   of   success.   MTSS   provides   high-quality,   standards-based   instruction   and   intervention   that   is   matched   
to   students’   academic,   social   and   behavioral   needs.   
  

By   June,   2022,   MTSS   in   the   Bozeman   Public   Schools   shall   include:   
● A   completed   resource   map   for   each   school   that   includes   personnel,   facilities,   curriculum   and   intervention,   time   

allocation   and   requirements,   additional   resources,   and   schoolwide   data   
● A   common   understanding   of   MTSS   that   goes   beyond   pathways   to   single-student   interventions   or   special   education   

pre-referral   
● A   systemic,   consistent   MTSS   process   spanning   K-12   
● A   commitment   and   process   to   regularly   and   continuously   monitor   for   and   respond   to   “implementation   drift”    with   

a   philosophy   of   “core   plus   intervention”   instead   of   “core   replacement”   
● Tier   1   core   instruction   is   built   with   the   principles   and   guidelines   of   Universal   Design   for   Learning   that   provides   an   

integrated   structure   of   student   supports   allowing   every   student   access   to   high-quality   resources   and   engaging   
curriculum,   as   well   as   the   use   of   common   assessments   to   discontinue   the   practice   of   tracking.  
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● An   efficient   and   effective   data   system,   including   early   warning   system   drop-out   prevention   indicators,   that   accesses   

and   uses   a   wide   variety   of   student   data   as   well   as   matching   resources   to   support   individual   student   needs   
● The   use   of   evidence   based   progress   monitoring   tools,   interventions,   and   curriculum   

  
I ntroduction   
A   Multi-Tiered   System   of   Supports   (MTSS)   is   a   systemic,   continuous-improvement   framework   in   which   data-based   
problem   solving   and   decision   making   is   practiced   across   all   levels   of   the   educational   system   for   supporting   students.    The   
framework   of   MTSS   is   a   "way   of   doing   business,"   which   utilizes   high   quality   evidenced-based   instruction,   intervention,   and   
assessment   practices   to   ensure   that    every   student    receives   the   appropriate   level   of   support   to   be   successful.    A   
Multi-Tiered   System   of   Supports   helps   schools   and   districts   to   organize   resources   through   alignment   of   academic   standards  
and   behavioral   expectation,   implemented   with   fidelity   and   sustained   over   time,   in   order   to   enable   every   child   to   successfully   
reach   his/her   fullest   potential.   (adapted   from   the   Colorado   Department   of   Education   MTSS   Guidance)   
  

Promoting   a   Culture   of   Equity   
By   using   a   systemic   framework   of   data   review   and   problem   solving,   across   all   levels   of   instruction   (district,   school,   
grade/classroom,   student),   and   any   curricular   area,   schools   can   ensure   equitable   access   to   supports,   without   being   solely   
reliant   on   more   subjective   referral   methods.    A   blend   of   quantitative   (data   based)   and   qualitative   (objective   impressions)   
information   is   used   to   create   a   balanced   approach   to   identifying   instructional   needs.    Education   structures   must   be   
continually   reviewed   and   adjusted   with   regards   to   Tier   1   curriculum/instruction/assessment,   Tier   2   targeted   intervention   
supports   and   Tier   3   individualized   supports.   
  

Essential   Components   of   MTSS   in   the   Bozeman   Public   Schools   
■ Universal,   best   practice,   core   instruction   provided   for   all   students   
■ Team-driven   shared   leadership   
■ Data-based   problem   solving   and   decision   making   
■ Tiered   continuum   of   evidenced-based   assessments   
■ Tiered   continuum   of   evidenced-based   instruction   and   supports   
■ Family,   school,   and   community   partnerships   
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Topic:   
Discuss   Revisions   to   Policy   3610,   new   procedure   3610P   -   Programs   for   At-Risk/Disadvantaged   Students;   and   3210P   -   
Equal   Education   and   Non-Discrimination   

  
Discussion:   

1. District   Policy   #3610,   Programs   for   At-Risk/Disadvantaged   Students   was   adopted   October   12,   2020.    The   
adoption   of   this   policy   necessitated   the   formation   of   the   Student   Inclusion   and   Resiliency   Initiative   (SIRI)   
Committee,   made   up   of   district   and   school   staff,   students   and   parents/community   members.    The   committee   is   
charged   with   ensuring   all   our   students   graduate   and   are   prepared   for   a   pathway   of   post-secondary   success   of   their   
choosing.   Part   of   that   work   is   overseeing   the   development   of   a   robust   early   warning   system   with   associated   support   
mechanisms   for   students.   
  

2. Equity   work   is   underway   in   the   district,   focusing   on   the   achievement   gap   for   many   of   our   student   groups.   
  

3. Current   wording   of   District   Procedure   #3210P,   Equal   Education   and   Non-Discrimination,   does   not   include   all   
protected   groups.   
  

4. The   intent   of   the   Student   Inclusion   and   Resiliency   Initiative   (SIRI)   work   overlaps   with   the   intent   of   the   equity   work.   
   

5. Both   SIRI   and   equity   focus   on   making   our   schools   and   school   experiences   safe,   welcoming   and   inclusive   and   
successful   for   all   students.   
  

6. After   discussing   with   MTBSA,   it   is   proposed   that   the   title   of   District   Policy   #3610   be   revised   from   Programs   for   
At-Risk/Disadvantaged   Students   to    Student   Equity,   Opportunity,   Achievement   and   Success.   
  

7. It   is   further   proposed   that   a   new   procedure,   3610P,   be   created.    This   new   procedure   provides   definitions   for   equity   
and   Multi-Tiered   Systems   of   Support   (MTSS)   and   describes   SIRI   and   equity   work.   Additionally,   the   procedure   
includes   a   decision   making   filter   supportive   of   student   equity,   opportunity,   achievement   and   success.   
  

8. Regarding   District   Procedure   #3210P,   it   is   proposed   that   all   protected   groups   be   added   to   the   verbiage   in   order   to   
ensure   a   safe,   welcoming,   inclusive   learning   environment   for   all   students.   
  

9. These   revisions   will   appear   on   the   June   28,   2021   Consent   Agenda   for   final   consideration   and   approval.   
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Bozeman   Public   Schools      

   
STUDENTS      3210P   

   
Equal   Education   and   Non-Discrimination   
The   Bozeman   Public   School   District   does   not   discriminate   against   any   person   on   the   basis   of   illegal   factors   in   the   
educational   programs   or   activities   which   it   provides.    The    first   nine    points   below   further   delineate   the   district's   position   
regarding    sex    race,   color,   national   origin,   ancestry,   sex,   ethnicity,   language   barrier,   religious   belief,   physical   or   mental   
handicap   or   disability,   economic   or   social   condition,   actual   or   potential   marital   or   parental   status,   gender,   or   sexual   
orientation    discrimination.   

   
1.     No   person   will,   on   the   basis   of    sex race,   color,   national   origin,   ancestry,   sex,   ethnicity,   language   barrier,   religious   
belief,   physical   or   mental   handicap   or   disability,   economic   or   social   condition,   actual   or   potential   marital   or   parental   
status,   gender,   or   sexual   orientation ,   be   excluded   from   participation   in,   be   denied   the   benefits   of,   or   be   subjected   to   
discrimination   under   any   academic,   extra-curricular,   research,   occupational   training,   or   other   education   program   or   
activity.   

   
2.     The   school   district   will   provide   a   separate   toilet,   locker   room,   and   shower   facility   on   the   basis   of   sex,   but   the   
facilities   provided   for   students   of   one   sex   will   be   comparable   to   those   provided   for   students   of   the   other   sex.   

   
3.     The   school   district   will   not   provide   any   course   or   carry   out   any   education   program   or   activity   separately,   or   require   
or   refuse   participation   there,   by   any   of   its   students   on   the   basis   of    sex    race,   color,   national   origin,   ancestry,   sex,   
ethnicity,   language   barrier,   religious   belief,   physical   or   mental   handicap   or   disability,   economic   or   social   condition,   
actual   or   potential   marital   or   parental   status,   gender,   or   sexual   orientation .    This   includes   health,   physical   education,   
industrial,   business,   vocational,   technical,   home   economics,   music   and   adult   education   courses.   

   
Students   in   physical   education   classes   may   be   grouped   by   ability   as   assessed   by   objective   standards   of   individual   
performance   developed   and   applied   without   regard   to    sex race,   color,   national   origin,   ancestry,   sex,   ethnicity,   language   
barrier,   religious   belief,   physical   or   mental   handicap   or   disability,   economic   or   social   condition,   actual   or   potential   
marital   or   parental   status,   gender,   or   sexual   orientation .    Students   may   also   be   separated   by   sex   in   physical   education   
classes   during   participation   in   sports   which   involves   bodily   contact.   

   
Where   the   use   of   a   single   standard   of   measuring   skill   or   progress   in   a   physical   education   class   has   an   adverse   effect   on   
members   of   one   sex,   the   school   will   use   appropriate   standards   which   do   not   have   that   effect.    Students   in   choral   groups   
may   be   grouped   by   a   vocal   range.   

   
4.     Portions   of   classes   which   deal   exclusively   with   human   sexuality   may   be   conducted   in   separate   sessions   for   boys   and   

girls.   
   

5.     The   school   district   will   not   discriminate   against   any   person   on   the   basis   of    sex     race,   color,   national   origin,   ancestry,   
sex,   ethnicity,   language   barrier,   religious   belief,   physical   or   mental   handicap   or   disability,   economic   or   social   
condition,   actual   or   potential   marital   or   parental   status,   gender,   or   sexual   orientation    in   the   counseling   or   guidance   of   
students.    Where   the   school   district   finds   a   particular   class   contains   a   substantially   disproportionate   number   of  
individuals   of   one    sex    race,   color,   national   origin,   ancestry,   sex,   ethnicity,   language   barrier,   religious   belief,   physical   or   
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mental   handicap   or   disability,   economic   or   social   condition,   actual   or   potential   marital   or   parental   status,   gender,   or   
sexual   orientation ,   it   will   take   steps   necessary   to   assure   that   such   disproportion   is   not   the   result   of   discrimination   in   
counseling.   

   
6.     The   school   district   will   not   discriminate   on   the   basis   of    sex     race,   color,   national   origin,   ancestry,   sex,   ethnicity,   
language   barrier,   religious   belief,   physical   or   mental   handicap   or   disability,   economic   or   social   condition,   actual   or  
potential   marital   or   parental   status,   gender,   or   sexual   orientation    in   providing   financial   assistance   to   any   student.   

   
7.     The   district   will   not   apply   any   rule   concerning   a   student's   actual   or   potential   parent,   family,   or   marital   status   which   
treats   students   differently   on   the   basis   of    sex    race,   color,   national   origin,   ancestry,   sex,   ethnicity,   language   barrier,   
religious   belief,   physical   or   mental   handicap   or   disability,   economic   or   social   condition,   actual   or   potential   marital   or   
parental   status,   gender,   or   sexual   orientation .   

   
  The   district   will   not   discriminate   against   any   student   or   exclude   any   student   from   an   education   program   or   activity,   
including   any   class   or   extra-curricular   activity,   on   the   basis   of   such   student's   pregnancy   unless   the   student   requests   
voluntarily   to   participate   in   a   separate   program.   

   
  8.    The   district   shall   not   discriminate   against   any   person   on   the   basis   of    sex     race,   color,   national   origin,   ancestry,   sex,   
ethnicity,   language   barrier,   religious   belief,   physical   or   mental   handicap   or   disability,   economic   or   social   condition,   
actual   or   potential   marital   or   parental   status,   gender,   or   sexual   orientation    in   any   inter-scholastic   club,   or   intramural   
athletic   program   offered   by   the   school.   

   
  However,   the   district   may   approve   or   sponsor   separate   teams   for   members   of   each   sex   where   selection   for   the   
teams   is   based   on   competitive   skill,   or   the   activity   involved   is   a   contact   sport.    In   non-contact   sports,   however,   where  
the   school   sponsors   a   team   for   one   sex   but   not   for   the   other,   and   athletic   opportunities   for   the   other   have   previously   
been   limited,   members   of   the   excluded   sex   will   be   allowed   to   try   out   for   the   team   offered.   

   
  9.    The   district   shall   comply   with   all   sex   equity   provisions   in   interscholastic   activities   as   provided   for   by   law   and/or   the   
MHSA   settlement   agreement   of   1984.   

   
10.    Grievance   Procedure   for   Student   Equal   Education   and   Non-Discrimination   Complaints   

   
I. Definitions   

   
A.    Grievance:    Grievance   means   a   complaint   alleging   any   policy,   procedure,   or   practice   which   would   be   

prohibited   by   Title   IX.   
   

B.      Title   IX:     Title   IX   means   Title   IX   of   the   Education   Amendments   of   1972   (20   USC   Section   1681),   the   1975   
Implementing   Regulation,   and   any   memoranda,   directives,   guidelines,   or   subsequent   legislation   that   may   be   
issued   or   enacted.   

   
   C.      Federal   and   State   Civil   Rights   Laws,   Rules   and   Regulations:     1964   Civil   Rights   Act,   Title   VI   (401   FEP   

Manual   1),   Title   VII   as   amended   (401   FEP   Manual   II),   Title   IX   (401   FEP   Manual   41),   Title   IX   of   the   
Education   Amendments   of   1972   (401   FEP   Manual   83),   Age   Discrimination   Act   of   1967   and   1975   as   
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amended,   Equal   Pay   Act   of   1963,   Section   504   of   The   Rehabilitation   Act   of   1973,   The   Constitution   of   the   
State   of   Montana,   The   Montana   Human   Rights   Act,   The   Montana   Code   of   Governmental   Fair   Practices,   
and   implementing   federal   and   state   rules   and   regulations.   

   
   D.      Complainant(s):     Complainant   means   student/parent/or   guardian   of   the   Bozeman   Public   Schools   who   

submits   a   grievance.   
   

   E. Bozeman   Public   Schools   -   Elementary   and   Secondary   Districts   No.   7:     A   reference   to   specific   school   
districts   as   defined   in   20-6-101,   Montana   Codes   Annotated.    P.O.   Box   520,   Bozeman,   MT   59771   (406)   
585-1500.   

   
   F. Title   IX/Section   504   Coordinator:     Means   the   employee   designated   to   coordinate   School   District   #7   

efforts   to   comply   with   and   carry   out   its   responsibilities.    (Hereinafter    Coordinator )   
   

G.    Day :    Day   means   a   working   day;   the   calculation   of   days   in   grievance   processing   shall   exclude   Saturdays,   
Sundays   and   school   holidays   (20-1-305   M.C.A.).   

   
  H.    Ridgeway   et   al,   Plaintiffs,   v.   Montana   High   School   Association   et   al.,   Defendants:     Hereinafter   identified   

as    Ridgeway    settlement.   
   

II.    Basic   Procedural   Rights:    Applicable   to   all   levels   of   the   grievance   process.   
   

A.    Parties   shall   have   the   right   to   representation,   and   to   present   witnesses   and   evidence.    In   most   instances   
parents   or   legal   guardians   should   be   a   part   of   the   hearing   and   resolution   process.   

   
B.     The   Title   IX   Coordinator   may   be   utilized   as   a   resource   by   any   party   at   any   level   in   the   grievance   procedure.   

   
C.     Relevant   agencies/institutional   records   shall   be   available   to   all   parties   subject   to   requirements   and   

clarifications   in    Guidelines   for   Student   Records ,   Office   of   Public   Instruction,   September   1984.   
   

D.    Intimidation   or   retaliation   of   any   kind   is   prohibited   by   law   and   school   board   policy.   
   

E.     Prior   to   a   contested   case   hearing   (under   the   Rules   of   School   Controversy)   the   rights   of   the    Complainant's   
confidentiality   in   proceedings   and   records   shall   be   respected.    (A.R.M.   10.6.101   et   seq.    Also   see    Ridgeway   
settlement   agreement,   page   29).   

   
F.     This   procedure   does   not   deny   the   right   of   the    Complainant    to   file   formal   complaints   with   other   state   and   

federal   agencies   or   to   seek   private   counsel   for   complaints   alleging   discrimination.   
   

G.    All   records   pursuant   to   the   grievance   shall   be   maintained   by   the   school   district   separate   and   apart   from   
student   records   fro   a   period   of   not   less   than   five   (5)   years   (20-1-212   M.C.A.).   
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H.    Students   who   file   a   complaint   should   normally   continue   to   follow   the   directives   of   teachers,   principals,   and   

other   appropriate   staff   during   the   appeal   process   to   avoid   legitimate   disciplinary   action   based   on   
insubordination.   

   
III.    Complaints   may   be   filed   through   the   Review   of   Services   process   as   provided   in   Policy   #1700   and   Procedures   

#1700P.   
   
   

Policy   History:   
Adopted   on:   01/02/1992   
Reviewed   on:   
Revised   on:   02/28/1994;   10/12/2020   
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Bozeman   Public   Schools   

   
STUDENTS    3610   

    
Programs   for   At-Risk/Disadvantaged   Students    Student   Equity,   Opportunity,   Achievement   and   Success   

  
Overview   
The   Bozeman   Public   School   District   is   student-centered   and   known   as   a   vibrant,   flexible,   purposeful   and   progressive   
educational   system   that   values   diversity,   models   community   engagement,   provides   numerous   opportunities   to   generate   
individual   student   growth   and   engage   students   to   succeed   and   positively   contribute   in   a   global   community.   (Long   Range   
Strategic   Plan)   

  
The   District   is   committed   to:   

●   P roviding   all   students   with   access   to   resources,   opportunities,   supports   and   interventions   to   ensure   that   they   
maximize   their   abilities   and   potential.   

● Giving   individual   students   what   they   need   to   meet   their   learning   and   well-being   requirements.   
● Assuring   that   all   BSD7   staff   members,   with   deliberate   effort,   continue   to   examine   and   eliminate   institutional   

beliefs,   policies,   practices,   and   teaching   that   perpetuate   disparities   in   achievement.     
● Raising   the   achievement   of   all   students   while   eliminating   any   identified   opportunity   or   achievement   gaps.   
● Filtering   programs,   initiatives,   and   budget   supports   to   maximize   student   equity,   opportunity,   achievement   and   

success.   

The   Bozeman   Public   Schools    provide   a   PK-12   district-wide,   general   education   process   that   systematically   identifies   
individual   student   needs,   provides   high   quality,   research-informed   universal   instruction   and   interventions,   and   monitors   
student   progress   through   data   driven   systems.    Adjustments   to   instruction   and   interventions   are   based   on   students’   
performance   and   rate   of   success.    A   Multi-Tiered   System   of   Supports   (MTSS)   is   a   systemic,   continuous-improvement   
framework   in   which   data-based   problem   solving   and   decision   making   is   practiced   across   all   levels   of   the   educational   
system   for   supporting   students.     MTSS   provides   high-quality,   standards-based   instruction   and   intervention   that   is   
matched   to   students’   academic,   social,   emotional,   and   behavioral   needs.   
  

The   District   will   designate   one   (1)   at-risk   coordinator   to   collect   and   disseminate   data   regarding   dropouts   in   the   District   and   
to   coordinate   the   District’s   program   for   students   who   are   at   high   risk   of   dropping   out   of   school.   

   
Accountability   
Each   school   year,   the   Superintendent    (or   designee)     at-risk   coordinator    will   prepare    a   report   on   progress   toward   the   Long   
Range   Strategic   Plan.   District   and   site   level   goals   and   action   plans   will   detail   

   
1.   The   number   of   District   students   who   dropped   out   in   the   preceding   regular   school   term;   

   
2.   The   number   of   students   in   grades   1-12   who   are   at   risk   of   dropping   out;   

   
3.   The   District’s   dropout   rate   goal   for   the   next   school   year;   
    
4.   The   dropout   reduction   programs ,    programs ,    resources,   and   strategies   to   be   used   during   the   school   year.   The   
Board   will   review   and   approve   the   plan   and   will   make   it   available   to   the   public.   
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The   District   is   not   required   to   prepare   a   dropout   reduction   plan   if   fewer   than   five   percent   (5%)   of   its   students   are   identified   
as   “at   risk”   of   dropping   out.   

   
At-Risk   Students   

   
In   determining   whether   a   student   is   at   high   risk   of   dropping   out   of   school,   the   District   will   consider   the   student’s   academic   
performance   as   well   as   whether   the   student   is   adjudged   delinquent;   abuses   drugs   or   alcohol;   is   a   student   of   limited   English   
proficiency;   receives   compensatory   or   remedial   education;   is   sexually,   physically,   or   psychologically   abused;   is   pregnant;   is   a   
slow   learner;   enrolls   late   in   the   school   year;   stops   attending   school   before   the   end   of   the   school   year;   is   an   underachiever;   is   
unmotivated;   or   exhibits   other   characteristics   that   indicate   the   student   is   at   high   risk   of   dropping   out   of   school.   

   
Programs   and   District   Plan   

   
The   District   will   provide    a   remedial   and     intervention   and    support   program s    for   any   student   who    shows   need   within   the   
MTSS   framework .     is   at   risk   of   dropping   out   of   school .   

   
The   District   will   have   a   plan   designed   to   close   any   identified    opportunity   or   achievement   gaps   and   support   students   so   
that   the   student   feels   safe   and   included   and   is   engaged   in   school.     retain   students   in   a   school   setting.    The   District   plan   will   
be   the   responsibility   of   the   Superintendent   or   the   designated   at-risk   coordinator   and   will: The   plan   will   emphasize   a   
comprehensive   team   approach   and   consist   of   school   and   district   supports   as   well   as   community   resources.     

   
1.   Emphasize   a   comprehensive   team   approach   that   includes   the   Superintendent,   principal,   parent/guardian,  

teacher,   student,   community   service   provider,   business   representative,   or   others;   
   

2.   Include   objectives   designed   to   meet   the   identified   needs   of   at-risk   students   and   to   retain   those   students   in   
school;   

   
3.   Be   designed   to   use   community   resources   that   are   available   to   serve   at-risk   youth;   

   
4.   Provide   for   parental   involvement,   such   as   participation   in   developing   student   academic   plans   and   training   

programs   for   parents;   and   
   

5.   Provide   for   review   of   individual   profiles   for   at-risk   students.   
   

The   District   plan   may   also:   
   

1.   Include   alternatives;   and   
   

2.   Provide   for   the   referral   of   students   who   drop   out   to   programs   such   as   adult   basic   education,   Job   Training   
Partnership   Act   programs,   or   other   options.   

   
   Policy   History:   
Adopted   on:   10/12/2020 Reviewed   on: Revised   on:   
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Bozeman   Public   Schools   
  

STUDENTS 3610P 
  

  
Student   Equity,   Opportunity,   Achievement   and   Success     

    
Definitions   

  
Equity   
Equity   means   that   each   student,   regardless   of   race,   color,   national   origin,   ancestry,   sex,   ethnicity,   language   barrier,   
religious   belief,   physical   or   mental   handicap   or   disability,   economic   or   social   condition,   actual   or   potential   marital   or   
parental   status,   gender,   or   sexual   orientation   will   have   access   to   the   opportunities,   resources,   and   support   they   need   to   
attain   their   full   potential.   

  
Multi-Tiered   System   of   Supports   (MTSS)   
The   framework   of   MTSS   is   a   "way   of   doing   business,"   which   utilizes   high   quality   evidenced-based   instruction,   
intervention,   and   assessment   practices   to   ensure   that   every   student   receives   the   appropriate   level   of   support   to   be   
successful.    A   Multi-Tiered   System   of   Supports   helps   schools   and   districts   to   organize   resources   through   alignment   of   
academic   standards   and   behavioral   expectation,   implemented   with   fidelity   and   sustained   over   time,   in   order   to   enable   
every   child   to   successfully   reach   his/her   fullest   potential.   (adapted   from   the   Colorado   Department   of   Education   MTSS   
Guidance)   

Promoting   a   Culture   of   Equity   

By   using   a   systemic   framework   of   data   review   and   problem   solving,   across   all   levels   of   instruction   (district,   school,   
grade/classroom,   student),   and   any   curricular   area,   schools   can   ensure   equitable   access   to   supports,   without   being   solely   
reliant   on   more   subjective   referral   methods.    A   blend   of   quantitative   (data   based)   and   qualitative   (objective   impressions)   
information   is   used   to   create   a   balanced   approach   to   identifying   instructional   needs.    Education   structures   must   be   
continually   reviewed   and   adjusted   with   regards   to   Tier   1   curriculum/instruction/assessment,   Tier   2   targeted   intervention   
supports   and   Tier   3   individualized   supports.   

Essential   Components   of   MTSS   in   the   Bozeman   Public   Schools  

● Universal,   best   practice,   core   instruction   provided   for   all   students   
● Team-driven   shared   leadership   
● Data-based   problem   solving   and   decision   making   
● Tiered   continuum   of   evidenced-based   assessments   
● Tiered   continuum   of   evidenced-based   instruction   and   supports   
● Family,   school,   and   community   partnerships   

  
Student   Inclusion   and   Resiliency   Initiative   
The   Student   Inclusion   and   Resiliency   Initiative   (SIRI)   will   meet   on   a   regular   basis   and   focus   on   pathways   to   graduation   
from   a   district-lens   so   that   individual   schools   can   best   support   students.    The   Committee   will   emphasize   a   comprehensive   
team   approach   that   includes   the   Superintendent   or   designee,   principal,   parent/guardian,   teacher,   student,   community   
service   provider,   business   representative,   or   others.   
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Committee   Vision:   
Every   student   graduates   and   is   prepared   for   a   pathway   of   post-secondary   success   of   their   choosing.   

  
Committee   Mission:   
SIRI   will   foster   positive   relationships   and   engagement   among   students,   teachers,   and   other   stakeholders   while   proactively   
and   systemically   identifying   specific   student   needs   and   providing   universal   and   tiered   systems   of   support   to   achieve   
academic   success,   emotional   health,   and   resiliency,   and   guaranteeing   a   path   to   graduation   for   ALL   Bozeman   School   
District   students.   

  
BSD7   Equity   Advisory   Committee     
  The   Bozeman   Public   Schools   will   explore   equity   throughout   our   organization   through   the   different   lenses   of   our   
organization   in   three   main   areas:   

1. Curriculum   &   Instruction:    Instruction   that   challenges,   engages,   and   empowers   learners   
a. Access   to   standards-based,   content-rich,   culturally   affirming   curriculum   and   instruction   
b. Respectful   civil   discourse   across   content   areas     

2. Policy:     Explore   how   district   policies   can   underscore   a   safe,   welcoming,   inclusive,   and   successful   school   experience   
for   all   

a. Thorough   review   of   all   policies   
3. Engagement:    School   culture   that   fosters   positive   identity,   belonging,   agency,   and   purpose   

a. Professional   Development   
b. Community   Conversations   
c. Human   Resources   

  
Committee   Vision   and   Mission:   

● We  Are  Committed  to  supporting  and  sustaining  an  educational  community  that  is  inclusive,  diverse  and  equitable.                                 
The  values  of  diversity,  inclusion  and  equity  are  inextricably  linked  to  our  mission  of  quality  and  excellence,  and  we                                       
embrace  these  values  as  being  critical  to  development,  learning,  and  success.  To  fully  realize  our  mission  it  is                                     
imperative  we  recognize  the  institutional  barriers,  including  racism  and  bias,  that  contribute  to  the  pervasive                               
opportunity   gaps   and   the   resulting   disparate   educational   outcomes   within   our   school   system.      

● We  Will  Take  Action  to  eliminate  barriers  as  we  strive  for  educational  equity  for  all  student  groups.  We  expect                                       
nothing  less  than  an  accessible,  multicultural  community  in  which  civility  and  respect  are  fostered,  and                               
discrimination  and  harassment  are  not  tolerated.  We  recognize  that  our  work  to  respect  diversity  and  to  include  all  in                                       
our  community  has  roots  in  a  history  that  has  privileged  certain  groups  while  excluding  and  oppressing  others.  In                                     
our  work  with  our  schools  and  community,  we  work  to  address  the  detrimental  effects  of  this  history  through  our                                       
teaching,   practice,   training   and   service.   

● We  Are  Vigilant  to  advance  the  voices  and  needs  of  our  marginalized  populations,  given  the  existing  power                                   
differentials   within   our   community   and   in   the   larger   society.     

● We  Will  Ensure  that  all  students  receive  an  education  that  gives  them  what  they  need  to  thrive  through  differentiated                                       
supports   focused   on   removing   social   factors   as   a   predictor   of   success   

● We   Will   Educate   all   students   in   an   equitable   and   just   manner.   
  

The   BSD7   Equity   Advisory   Committee   will   act   in   an   advisory   capacity   to   the   Board   of   Trustees   and   Superintendent   by   
providing   support,   guidance,   and   information   about   issues   related   to   equity,   diversity   and   inclusion   in   our   schools   and   
programs   and   by   recommending   changes   to   policy,   procedure   and   practices   within   the   district   to   make   the   Bozeman   
Public   Schools   a   more   welcoming,   inclusive   organization.    The   main   charges   of   the   Task   Force   are:   

1. Operationalize   what   equity   means   for   BSD7   and   its   staff,   families   and   students.   
a. Equity   is   not   intended   to   create   winners   and   losers   
b. Equity   is   intended   to   ensure   that   all   students   experience   a    safe,   welcoming,   inclusive,   and   successful   school   

experience.   
2. Engage   in   courageous   conversations   throughout   the   District.   
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3. Establish   the   framework   to   transform   BSD7   into   a   leading   educational   system   that   addresses   the   opportunity   and   

achievement   gaps   for   all   students.   
4. Eliminate   disparities   and   inequitable   practices   and   implement   inclusive   practices.   
5. Honor   individuality   and   guarantee   respectful   treatment   for   all   individuals.     
6. Ensure   consistently   high   expectations   for   all   student   groups.     

  
  

Student   Equity,   Opportunity,   Achievement   and   Success   Decision   Making   Filter   
In  order  to  operationalize  student  equity,  opportunity,  achievement  and  success  and  achieve  the  Core  Purpose  of  Bozeman                                   
Public  Schools  the  filter  below  is  to  serve  as  a  decision  making  and  conversation  tool  in  discussion  and  decision  making                                         
related  to  students  programs,  resources,  initiatives,  strategies,  and  supports.  The  filter  includes  three  important  filters  that                                 
are   not   in   order   of   priority   or   importance:   

1. Student   Achievement   Filter   
2. Equity   Filter   
3. Evidence   Filter   
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Topic:     
Discuss   Revisions   to   Policy   6143:   Leadership   Compensation   Plan   
  

Facts   &   Discussion:   
1. Interim   Co-Superintendents,   Executive   Cabinet,   and   Board   Leadership   have   had   ongoing   discussions   about   the   

District   Organizational   Chart   and   the   best   path   moving   forward   with   the   retirement   of   Mr.   Steve   Johnson,   Deputy   
Superintendent   Operations.   

2. The   attached    draft   organizational   chart    and   draft   revisions   to   Policy   6143:   Leadership   Compensation   Plan   include   
the   following   changes:   

○ Adding   Executive   Director   Business   and   Operations/District   Clerk   to   Policy   6143   
○ Changing   Mr.   Mike   Waterman’s   role   from   Director   of   Business   Services/District   Clerk   to   Executive   

Director   Business   and   Operations/District   Clerk   to   reflect   the   draft   organization   chart,   the   scope   of   his   
position,   and   the   needs   of   the   District.      

○ Adjust   the   titles   in   Policy   6143   for   Director   of   MHSA   Activities,   Director   of   Fine   Arts   and   Student   
Programs,   and   Director   of   Special   Education   and   Student   Health   to   accurately   reflect   the   draft   
organizational   chart   and   the   scope   of   those   current   positions.   

○ Adjust   language   in   the   compensation   section   in   Policy   6143   for   Superintendent   and   Deputy   Superintendents   
to   accurately   reflect   the   draft   organizational   chart.   

3. These   revisions   will   appear   on   the   June   28,   2021   Consent   Agenda   for   final   consideration   and   approval.   
  

Fiscal   Impact:  
The   proposed   changes   will   result   in   the   elimination   of   one   administrative   position   in   2021-22,   an   estimated   annual   savings   
of   $132,802.     
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Meeting   Date:    June   14,   2021   

Category:    Discussion   

Agenda   Item   #:     5.2.2   

Originated   By:    Casey   Bertram,   Interim   Co-Superintendent   

Others   Involved:    Dr.   Marilyn   King,   Interim   Co-Superintendent   
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BOZEMAN   PUBLIC   SCHOOLS 6143   
  

ADMINISTRATION   
  

Leadership   Compensation   Plan   
SALARY   INDEX   SYSTEM   FOR   LEADERSHIP   TEAM   MEMBERS   

  
Base   for   current   year   -   Largest   of:   
  

a. 60%   of   the   previous   year’s   average   high   school   principal’s   salary   in   the   “AA”   districts   in   Montana.     
b. Dollar   amount   set   by   Board   of   Trustees.   
  

The   amounts   for   a.   and   b.   above   shall   be   updated   annually   by   the   superintendent   and   indicated   in   the   procedures   to   this   
policy.   
  

Position   Factor    (responsibility,   size   of   school,   no.   of   staff,   etc.) Work   Year   
Elementary   Principal 1.35 204   days   
Middle   School   Principal 1.35 220   days   
Elementary   Asst.   Principal 1.20 204   days   
High   School   Principal 1.45 225   days   
High   School   Asst.   Principal 1.27 210   days   
Executive   Director   Business   and   Operations/District   Clerk 1.45 Full   
Athletic/Activities   Director    Director   MHSA   Activities 1.27 225   days   
Middle   School   Asst.   Principal 1.25 210   days   
Director   of   Facilities 1.30 Full   
Director   of    Music   and    Fine   Arts    and   Student   Programs 1.30 204   day s  
Director   of   Special   Education    and   Student   Health 1.35 Full   
Director   of   Human   Resources 1.35 Full   
Director   of   Business   Services/District   Clerk 1.35 Full   
Director   of   Curriculum 1.30 220   days   
  

Previous   Experience   Factor*    (experience   as   an   administrator   in   Bozeman)   
.01   for   each   year   to   a   maximum   of   10   years   

  
*The   Superintendent   may,   with   Board   approval,   allow   up   to   5   years’   credit   for   outside   administrative   experience.   
  

Education   Factor *   (quarter   credits   in   an   institution   of   higher   education)   
Below   M = -.02 M+45 = .06   
            M =   .00 M+60 = .08   
            M+15 =   .02 Doctorate =            .10   
            M+30 =   .04   

  
Director   of   Facilities   will   get   .00   education   factor   for   a   Professional   Engineering   License.   
  

Work   Year   Factor   
204   days =   .00 220   days      =    .07   
210   days =   .03 225   days-Full   Year    =    .10*   
215   days =   .05   

*Full   year   administrators   earn   vacation   per   MCA   2-18-611   and   their   work   year   is   dependent   on   the   following   schedule.   
Administrators   are   encouraged   to   use   their   earned   vacation   leave.    However,   due   to   the   demands   of   the   job   and   pursuant   to   
2-18-617(5),   administrators   with   an   accumulated   vacation   leave   balance   greater   than   that   allowed,   may   request   a   lump   sum   
payment   for   the   excess   vacation   leave   balance.   
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In-State   Years Vacation   Days       Number   of    
of   Employment Credit   Per   Year Days   Contracted   
1-day   -   10   years 15 251   
10-15   years 18 254   
15-20   years 21 257   
20   years   on 24 260   
  

Special   Assignment   Factor   
Individual   administrator’s   basic   job   may   include   a   variety   of   responsibilities.    For   example,   elementary   principals   in   the   
district   generally   have   assignments   which   include   the   usual   responsibilities   of   a   building   principal,   plus   one   or   more   
district-wide   assignments   depending   on   the   nature   of   the   overall   basic   job   responsibilities.    Occasionally   an   administrator’s   
workload   significantly   exceeds   the   norm   as   a   result   of   assignments   by   the   Superintendent.    In   such   circumstances   the   
Superintendent   is   authorized   to   allow   from   1-4   index   points   for   these   special   assignments.    The   special   assignments   may   
include   opening   a   new   building,   being   assigned   to   more   than   one   building,   special   administrative   problems,   lack   of   
administrative   assistance,   additional   unusual   responsibilities   or   other   unique   circumstances.   
  

An   individual   administrator’s   salary   is   determined   by   adding   the   appropriate   index   factors   and   multiplying   the   total   times   
the   base.    Compensation   for   the   Superintendent    and    Deputy   Superintendent s     Operations   and   the   Deputy   Superintendent   
Instruction    will   be   decided   by   the   Board   on   a   yearly   basis.   
  

Administrators   will   receive   additional   compensation   as   approved   by   the   Board   of   Trustees   and   referenced   in   6143P.   
  

After   consideration   of   administrator   evaluations,   the   Superintendent   may   recommend   and   the   Board   may   approve   a   
resolution   to   continue   an   individual   administrator   at   the   same   salary   and   thus   disallow   him/her   all   or   a   portion   of   the   
increase   that   may   have   been   anticipated   under   this   leadership   compensation   system   (20-4-203   M.C.A.)   
  

Depending   on   the   level   of   performance   of   the   administrator   during   the   frozen   salary   year,   the   Superintendent   may   
recommend   a   continuation   of   the   frozen   salary   amount   for   another   year   or   may   recommend   that   the   administrator’s   salary   
be   determined   from   the   normal   application   of   the   index   system   with   a   loss   of   one   year   of   credited   experience.   
  

Adopted: 9/22/86   
  

Revised: 09/14/87,   06/20/88,01/16/90,   05/14/90,   09/11/90,   02/11/91,   05/13/91,   05/11/92,   06/14/93,   
09/09/96,   06/08/98,   08/09/99,   07/14/03,   03/06/06,   06/11/07,   07/28/08,   04/13/09,   07/12/10,   
06/11/12,   07/29/13,   01/23/17,   06/11/18,   10/28/19,    6/14/21   
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Topic:   
Consider   Approval   of   2021-2023   Administrative   Compensation   Amounts   
  

Facts:     
1. Trustees   have   used   District   Policy   #6143   and   #6143P   to   set   most   administrators'   salary   amounts   since   1986.   

Trustees   set   the   base   amount   in   6143P,   which   drives   the   salary   amount   for   individual   administrative   positions   based   
on   position,   previous   experience,   education   and   work   year   factors.   According   to   the   policy,   compensation   for   the   
Deputy   Superintendents   will   be   decided   by   the   Board   on   a   yearly   basis.   

  
2. The   base   salary   increases   for   the   2021-22   and   2022-23   school   years   are   2.5%   and   1.5%   for   certified   employees.   

These   base   salary   increases   result   in   an   approximate   4.51%   and   3.41%   overall   increase   due   to   anticipated   increases   
in   the   District’s   contribution   to   insurance   benefits   and   advancement   on   the   salary   schedule.   

  
3. The   base   salary   increases   for   the   2021-22   and   2022-23   school   years   are   approximately   3%   and   3%   for   classified   

employees.    These   base   salary   increases   and   other   approved   base   pay   adjustments   result   in   an   approximate   6.13%   
and   5.33%   overall   increase   due   to   anticipated   increases   in   the   District’s   contribution   to   insurance   benefits   and   
advancement   on   the   salary   schedule.   
  

Discussion:   
The   cost   of   this   proposed   compensation   increase   will   largely   be   offset   by   turnover   and   one-year   position   assignments   in   
2021-22.    In   total,   the   year-over-year   cost   increases   for   administrative   compensation   are   estimated   to   be   $37,407   (1.0%)   and   
$88,840   (2.4%)   in   2021-22   and   2022-23,   respectively.     These   increases   include   advancement   of   years   of   service   and   
education   level   for   a   portion   of   the   administrative   employees.    The   recommended   2%   increase   on   the   base   for   both   years   is   
equal   to   the   two-year   total   provided   to   certified   employees.   
  

Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   set   a   base   amount   of   $76,350   (2%   increase)   for   2021-22   and   $77,877   (2%   
increase)   for   2022-23   in   accordance   with   Policy   6143P.    In   addition,   it   is   recommended   that   the   Board   likewise   approve   2%   
base   increases   for   2021-22   and   2022-23   to   the   Deputy   Superintendents’   salaries.   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.   
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Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Singular   -   Both   Districts   

Agenda   Item   #:     6.1.1   

Originated   By:    Casey   Bertram,   Interim   Co-Superintendent   
Dr.   Marilyn   King,   Interim   Co-Superintendent   

Others   Involved:    Pat   Strauss,   Director   of   Human   Resources   

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              



  
  

BOZEMAN   PUBLIC   SCHOOLS                                6143P   
  

ADMINISTRATION   
  

Leadership   Compensation   Plan   
  

For   the   purposes   of   Policy   #6143,   the   base   for   the   current   year   is   calculated   using   the   following:   
  

a. 60%   of   the   previous   year’s   average   high   school   principal’s   salary   in   the   “AA”   districts   in   Montana:     
2020/21   -   $68,114   

  
b. Dollar   amount   set   by   Board   of   Trustees:    2019-20   -   $73027;   2020/21   -   $74,853     

2021/22   -   $76,350;   2022/23   -   $77,877   
  

For  the  purposes  of  Policy  #6143,  amount  set  by  the  Board  of  Trustees  for  additional  compensation:  2015/16  through                                     
present   –   13.5%   of   salary   

  
  
  
  
  

Revised 5/19/94,   5/31/95,   3/27/96,   5/27/97,   6/8/98,   8/9/99.   4/10/00,   6/11/01,   6/10/02,   7/14/03,   6/14/04,   
5/23/05,   7/24/06,   5/8/08,   8/20/08,   7/12/10,   6/13/11,   12/10/13,   6/9/14,   5/22/15,   6/12/17,   5/29/19,   
6/14/21      
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Topic:   
Consider   Approval   of    Safe   Return   to   School   and   Continuity   of   Services   Plan   Document   
  

Facts:     
1. Three   rounds   of   the   Elementary   and   Secondary   School   Emergency   Relief   (ESSER)   Funds   have   been   authorized   by   

Congress   in   response   to   the   COVID-19   pandemic.   These   emergency   funds   were   appropriated   to   address   the   past,   
ongoing,   and   future   impacts   of   COVID-19.   The   Montana   Legislature   passed   appropriations   authority   for   a   portion   
of   ESSER   II   and   ESSER   III   funds   not   directly   distributed   to   local   school   districts.   

2. School   districts   that   intend   to   access   these   funds   must   either   develop   a   plan   or   must   have   adopted   a   plan   prior   to   
the   enactment   of   ARP   (March   11,   2021)   about   school   re-opening.    The   plan:   

a. Must   include   how   it   will   maintain   the   health   and   safety   of   students,   educators,   and   other   staff,   the   extent   to   
which   it   has   adopted   policies,   and   a   description   of   any   such   policies   on   each   of   the   CDC's   safety   
recommendations   including:   universal   and   correct   wearing   of   masks;   modifying   facilities   to   allow   for   
physical   distancing;   handwashing   and   respiratory   etiquette;   cleaning   and   maintaining   healthy   facilities,   
including   improving   ventilation;   contact   tracing   in   combination   with   isolation   and   quarantine,   in   
collaboration   with   the   State,   local,   territorial,   or   Tribal   health   departments;   diagnostic   and   screening   testing;   
efforts   to   provide   vaccinations   to   school   communities;   appropriate   accommodations   for   children   with   
disabilities   with   respect   to   health   and   safety   policies;   and   coordination   with   State   and   local   health   officials.   

b. Must   describe   how   the   LEA   will   ensure   continuity   of   services,   including   but   not   limited   to   services   to   
address   students'   academic   needs   and   students'   and   staff   social,   emotional,   mental   health   and   other   needs,   
which   may   include   student   health   and   food   services.   

c. Requires   public   input   and   review   at   least   every   6   months.   
3. An   approved   plan   must   be   made   available   on   the   District   website   by   June   21,   2021.   

  
Discussion:   
Safe   return   to   school   and   continuity   of   services   has   been   an   ongoing   discussion   with   our   District   Trustees,   staff,   and  
community   since   the   pandemic   started.    The   proposed   plan   recaps   those   steps   and   policies.    Although   it   is   intended   to   be   a   
working   document,   no   changes   to   current   protocols   are   currently   being   recommended   as   a   part   of   this   action   item.   
  

Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   approve   the    Safe   Return   to   School   and   Continuity   of   Services   Plan   
Document    as   proposed.   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.  
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Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Singular   -   Both   Districts   

Agenda   Item   #:     6.1.2   

Originated   By:    Casey   Bertram,   Interim   Co-Superintendent   
Dr.   Marilyn   King,   Interim   Co-Superintendent   

Others   Involved:    Executive   Cabinet   

MOTION    SECOND    AYES    NAYS    ABSTAIN   
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Topic:      
Consider   Approval   of   Revisions   to   Policies   3310   -   Student   Discipline;   3311   -   Firearms   and   Other   Weapons;   4315   -   Visitor   
and   Spectator   Conduct;   4332   -   Conduct   on   School   Property;   and   5223   -   Personal   Conduct   
  

Background:   
The    Montana   Legislature   has   passed,   and   the   Governor   has   approved   HB   102   that   affects   policies   related   to   weapons.   
  

Facts:   
1. HB   102   was   legislation   addressing   the   presence   of   firearms   at   educational   facilities .   The   policy   updates   recognize   

the   local   control   and   authority   of   each   school   board   of   trustees   to   supervise   the   schools   in   the   school   district   while   
complying   with   the   legislation.     
  

2. Regulation   of   Weapons   in   School   Buildings   -   HB   102   and   LR-130   did   not   amend   Section   45-8-361,   MCA,   which   
states,   "A   person   commits   the   offense   of   possession   of   a   weapon   in   a   school   building   if   the   person   purposely   and   
knowingly   possesses,   carries,   or   stores   a   weapon   in   a   school   building."    This   statute   is   referenced   in   HB   102   and   
outlines   the   authority   of   a   board   of   trustees   to   govern   the   presence   of   weapons   in   school   buildings.   Further,   the   
statute   gives   local   boards   of   trustees   the   authority   to   authorize   the   possession   or   storage   of   a   firearm   or   weapon   in   a   
school   building.   This   statute   remains   in   effect   and   is   consistent   with   Article   X,   Section   8,   of   the   Montana   
Constitution   which   authorizes   school   boards   of   trustees   to   exercise   supervision   and   control   over   the   schools   in   each   
district   as   provided   by   law.   

  
Fiscal   Impact:  
N/A   
  

Superintendent’s   Recommendation:   
The   Superintendents   recommend   that   the   Board   of   Trustees   approve   the   presented   policy   revisions.   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.     
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Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Singular   -   Both   Districts   

Agenda   Item   #:     6.1.3   

Originated   By:    Marilyn   King   and   Casey   Bertram,   Interim   
Co-Superintendents   

Others   Involved:    Montana   School   Boards   Association;   Lynda   White,   
BSD7   District   Attorney   

MOTION    SECOND    AYES    NAYS    ABSTAIN   
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Existing   
Policy   

Status   Name    Notes   

3310    Required    Student   
Discipline   

  
Add   language   that   specifies   “firearm”   

3311    Required    Firearms   and   
Other   
Weapons   

Regulation   of   Firearms:   Students   -   With   regard   to   enrolled   
students   in   public   school   districts,   HB   102   and   LR-130   did   not   
amend   Section   20-5-202,   MCA,   which   states:   

   
(2)   (a) The   trustees   of   a   district   shall   adopt   a   policy   for   the   
expulsion   of   a   student   who   is   determined   to   have   brought   a   
firearm,   as   defined   in   18   U.S.C.   921,   to   school   and   for   referring   
the   matter   to   the   appropriate   local   law   enforcement   agency.   A   
student   who   is   determined   to   have   brought   a   firearm   to   school   
under   this   subsection   must   be   expelled   from   school   for   a   period   
of   not   less   than   1   year,   except   that   the   trustees   may   authorize   
the   school   administration   to   modify   the   requirement   for   
expulsion   of   a   student   on   a   case-by-case   basis.   The   trustees   
shall   annually   review   the   district's   weapons   policy   and   any   
policy   adopted   under   this   subsection   (2)(a)   and   update   the   
policies   as   determined   necessary   by   the   trustees   based   on   
changing   circumstances   pertaining   to   school   safety.   

   
This   statute   prohibits   students   from   bringing   a   firearm   "to   
school."   This   statute   is   not   limited   to   "school   buildings"   like   the   
statutes   in   Title   45.    So,   to   further   analyze   what   it   means   to   
bring   a   firearm   to   school,   a   review   of   Section   20-5-201,   MCA,   
is   required.    This   statute   states   students   "shall   comply   with   the   
policies   of   the   trustees   and   rules   of   the   school"   and   are   under   
the   control   and   authority   of   the   teachers,   principal,   and   district   
superintendent   when   the   student   "is   in   school   or   on   school   
premises,   on   the   way   to   and   from   school,   or   during   
intermission   or   recess."   

   
This   statute   is   consistent   with   MTSBA   Model   Policy   3311   –   
Firearms   and   Weapons.    Policy   3311   prohibits   students   from   
possessing   "a   firearm   at,   any   setting   that   is   under   the   control   
and   supervision   of   the   school   district."   The   policy   also   
prohibits   students   from   possessing   other   weapons   on   school   
property.    While   HB   102   and   LR-130   did   not   affect   this   policy,   
MTSBA   has   updated   Model   Policy   3311   to   clarify   the   authority   
of   a   school   district   to   discipline   a   student   for   possessing   a   
firearm   or   weapon   as   outlined   in   the   policy.   

4315    Required    Visitor   and   
Spectator   
Conduct   

Policy   4315   –   Visitor   and   Spectator   Conduct   has   been   updated   
to   refer   to   the   update   in   Policy   4332.   

http://laws.leg.mt.gov/legprd/LAW0203W$BSRV.ActionQuery?P_SESS=20211&P_BLTP_BILL_TYP_CD=HB&P_BILL_NO=68&P_BILL_DFT_NO=&P_CHPT_NO=&Z_ACTION=Find&P_ENTY_ID_SEQ2=&P_SBJT_SBJ_CD=&P_ENTY_ID_SEQ=
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4332    Required    Conduct   on   
School   
Property   

Policy   4332   –   Conduct   on   School   Property   is   revised   to   allow   
the   district   to   comply   with   HB   102   and   LR-130   in   a   manner   
consistent   with   the   Montana   Constitution   and   Section   
45-8-361,   MCA.    The   policy   revision   provides   for   an   expanded   
definition   of   “school   building”   to   not   only   include   indoor   
structures   enclosed   by   walls   and   a   roof   but   also   those   outdoor   
facilities   that   may   be   used   by   people   such   as   stadiums   and   
bleachers   which   are   leased   or   owned   by   a   school   district   and   
meet   the   Montana   Building   and   Construction   Standards   
definition   of   building.   This   expanded   definition   prohibits   the   
possession   of   firearms   or   weapons   in   all   of   these   types   of   
buildings.   Additionally,    there   are   different   rules   for   students   and   
staff   related   to   firearms   as   outlined   in   Policies   3311   and   5223.   
The   purpose   of   Policy   4332   is   to   govern   visitor   conduct   as   to   
comply   with   the   recent   changes   to   state   law.   This   is   clarified   in   
the   first   paragraph.   

5223    Required    Personal   
Conduct   

To   further   address   HB   102,   MTSBA   has   updated   Model   Policy   
5223   –   Personal   Conduct   to   clarify   the   definition   of   building   as   
it   relates   to   the   authority   of   the   school   district   to   govern   an   
employee’s   ability   to   possess   or   carry   a   weapon   or   firearm   in   a   
school   building.   The   authority   to   govern   employee   conduct   is   
addressed   in   Policy   5121   –   Applicability   of   Personnel   Policies.   
Further,   ARM   10.55.701(2)(d)   requires   boards   to   adopt   policies   
delineating   the   responsibilities   of   staff   in   the   district.    Finally,   an   
employment   contract   will   bind   a   staff   member   to   the   policies   of   
the   district.     
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STUDENTS    3310   
  

Student   Discipline   
   

The   Board   grants   authority   to   a   teacher   or   principal   to   hold   a   student   to   strict   accountability   for   disorderly   conduct   in    a   
school    building ,    on   property   owned   or   leased   by   a   school   district,   on   a   school   bus,    on   the   way   to   or   from   school,   or   during   
intermission   or   recess.   

   
Disciplinary   action   may   be   taken   against   any   student   guilty   of   gross   disobedience   or   misconduct,   including   but   not   limited   
to   instances   set   forth   below:   

   
·   Using,   possessing,   distributing,   purchasing,   or   selling   tobacco   products,   and   alternative   nicotine   and   vapor   
products   as   defined   in   16-11-302,   MCA.   
·   Using,   possessing,   distributing,   purchasing,   or   selling   alcoholic   beverages,   including   powdered   alcohol.   
Students   who   may   be   under   the   influence   of   alcohol   will   not   be   permitted   to   attend   school   functions   and   will   be   
treated   as   though   they   had   alcohol   in   their   possession.   
·   Using,   possessing,   distributing,   purchasing,   or   selling   drug   paraphernalia,   illegal   drugs,   controlled   substances,   
or   any   substance   which   is   represented   to   be   or   looks   like   a   narcotic   drug,   hallucinogenic   drug,   amphetamine,   
barbiturate,   marijuana,   alcoholic   beverage,   stimulant,   depressant,   or   intoxicant   of   any   kind,   including   such   
substances   that   contain   chemicals   which   produce   the   same   effect   of   illegal   substances   including   but   not   limited   to   
Spice   and   K2.    Students   who   may   be   under   the   influence   of   such   substances   will   not   be   permitted   to   attend   school   
functions   and   will   be   treated   as   though   they   had   drugs   in   their   possession.   
·   Using,   possessing,   controlling,   or   transferring   a    firearm   or   other    weapon   in   violation   of    the   “Possession   of   
Weapons   other   than   Firearms”   section   in    Policy   3311.   
·   Using,   possessing,   controlling,   or   transferring   any   object   that   reasonably   could   be   considered   or   used   as   a   
weapon   as   referred   to   in   policy   3311.   
·   Disobeying   directives   from   staff   members   or   school   officials   or   disobeying   rules   and   regulations   governing   
student   conduct.   
·   Using   violence,   force,   noise,   coercion,   threats,   intimidation,   fear,   or   other   comparable   conduct   toward   
anyone   or   urging   other   students   to   engage   in   such   conduct.   
·   Causing   or   attempting   to   cause   damage   to,   or   stealing   or   attempting   to   steal,   school   property   or   another   
person’s   property.   
·   Engaging   in   any   activity   that   constitutes   an   interference   with   school   purposes   or   an   educational   function   or   
any   other   disruptive   activity.   
·   Unexcused   absenteeism.    Truancy   statutes   and   Board   policy   will   be   utilized   for   chronic   and   habitual   truants.   
·   Intimidation,   harassment,   sexual   harassment,   sexual   misconduct,   hazing   or   bullying;   or   retaliation   against   
any   person   who   alleged   misconduct   under   Policy   3225   or   3226   or   participated   in   an   investigation   into   alleged   
misconduct   under   Policy   3225   or   3226.   
·   Defaces   or   damages   any   school   building,   school   grounds,   furniture,   equipment,   or   book   belonging   to   the   
district.   
·   Forging   any   signature   or   making   any   false   entry   or   attempting   to   authorize   any   document   used   or   intended   
to   be   used   in   connection   with   the   operation   of   a   school.   
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·   Violating   a   “no   contact   agreement”   or   violating   court   orders   including   restraining   orders   obtained   by   other   
students   or   staff.   

   
These   grounds   stated   above   for   disciplinary   action   apply   whenever   a   student’s   conduct   is   reasonably   related   to   school   or   
school   activities,   including   but   not   limited   to   the   circumstances   
set   forth   below:   

    
·   On   school   grounds   before,   during,   or   after   school   hours   or   at   any   other   time   when   school   is   being   used   by   a   
school   group.   
·   Off   school   grounds   at   a   school-sponsored   activity   or   event   or   any   activity   or   event   that   bears   a   reasonable   
relationship   to   school.   
·   Travel   to   and   from   school   or   a   school   activity,   function,   or   event.   
·   Anywhere   conduct   may   reasonably   be   considered   to   be   a   threat   or   an   attempted   intimidation   of   bullying   of   
a   staff   member   or   student,   or   an   interference   with   school   purposes   or   an   educational   function.   

   
Disciplinary   Measures   

   
Disciplinary   measures   include   but   are   not   limited   to:   

·   Expulsion   
·   Suspension   
·   Detention,   including   Saturday   school   
·   Clean-up   duty   
·   Loss   of   student   privileges   
·   Loss   of   bus   privileges   
·   Notification   to   juvenile   authorities   and/or   police   
·   Restitution   for   damages   to   school   property   

   
No   District   employee   or   person   engaged   by   the   District   may   inflict   or   cause   to   be   inflicted   corporal   punishment   on   a   
student.    Corporal   punishment   does   not   include   reasonable   force   District   personnel   are   permitted   to   use   as   needed   to   
maintain   safety   for   other   students,   school   personnel,   or   other   persons   or   for   the   purpose   of   self-defense.   

   
Non-Disciplinary   Measures   
The   Superintendent   or   designee   is   authorized   to   assign   a   student   to   non-disciplinary   offsite   instruction   pending   the   results   
of   an   investigation   or   for   reasons   related   to   the   safety   or   well-being   of   students   and   staff.   During   the   period   of   
non-disciplinary   offsite   instruction,   the   student   will   be   permitted   to   complete   all   assigned   schoolwork   for   full   credit.    The   
assignment   of   non-disciplinary   offsite   instruction   does   not   preclude   the   Superintendent   or   designee   from   disciplining   a   
student   who   has,   after   investigation,   been   found   to   have   violated   a   School   District   policy,   rule,   or   handbook   provision.   

   
Delegation   of   Authority   

   
The   Board   grants   authority   to   any   teacher   and   to   any   other   school   personnel   to   impose   on   students   under   their   charge   any   
disciplinary   measure,   other   than   suspension   or   expulsion,   corporal   punishment,   or   in-school   suspension,   that   is   appropriate   
and   in   accordance   with   policies   and   rules   on   student   discipline.    The   Board   authorizes   teachers   to   remove   students   from   
classrooms   for   disruptive   behavior.        
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Cross   Reference:    3300 Suspension   and   Expulsion   

3226 Bullying,   Harassment   
5015 Bullying,   Harassment      

  
Legal   Reference:    §   16-11-302(1)(7),   MCA    Definitions   

§   20-4-302,   MCA    Discipline   and   punishment   of   pupils   
  –   definition   of   corporal   punishment   –   penalty   –   defense   

§   20-5-202,   MCA    Suspension   and   expulsion   
§   45-8-361,   MCA    Possession   or   allowing   possession     

of   weapon   in   school   building   –   exceptions     
–   penalties   –   seizure   and   forfeiture   or     
return   authorized   –   definitions   

§   45-5-637,   MCA    Possession   or   consumption   of     
tobacco   products,   alternative     
nicotine   products,   or   vapor   products   by   persons   under   18   years   of   
age   is   prohibited   –   unlawful   attempt   to   purchase   -   penalties   

29   U.S.C.   §   701    Rehabilitation   Act   of   1973   
   
   

Policy   History:   
Adopted   on:   11/24/1986   
Reviewed   on:   
Revised   on:   07/11/2005,   03/28/2011,   08/10/2015,   12/10/2018;   10/12/2020   
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FIREARMS   AND   WEAPONS   

   
Firearms   

   
For   the   purposes   of   the   firearms   section   of   this   policy,   the   term   “firearm”   means   (A)   any   weapon   (including   a   starter   gun)   
which   will   or   is   designed   to   or   may   readily   be   converted   to   expel   a   projectile   by   the   action   of   an   explosive;   (B)   the   frame   or   
receiver   of   any   such   weapon;   (C)   any   firearm   muffler   or   firearm   silencer;   or   (D)   any   destructive   device   pursuant   to   18   U.S.C.  
921   (4).    Such   term   does   not   include   an   antique   firearm   pursuant   to   18   U.S.C.   921   (16).     

   
It   is   the   policy   of   the   Bozeman   Public   Schools   District   to   comply   with   the   federal   Gun   Free   Schools   Act   of   1994   and   
Section    state   law     20-5-202   (2),   MCA,   pertaining   to   students   who   bring   a   firearm   to,   or   possess   a   firearm   at,   any   setting   that   
is   under   the   control   and   supervision   of   the   school   district.   

   
The   District   does   not   allow   students   to   possess   firearms   on   District   property   or   at   any   setting   that   is   under   the   control   and   
supervision   of   the   District.     In   accordance   with   20-5-202   (3),   MCA,   a   teacher,   superintendent,   or   a   principal   shall   suspend   
immediately   for   good   cause   a   student   who   is   determined   to   have   brought   a   firearm   to,   or   possess   a   firearm   at,   any   setting   
that   is   under   the   control   and   supervision   of   the   school   district.    In   accordance   with   Montana   law,   a   student   who   is   
determined   to   have   brought   a   firearm   to,   or   possess   a   firearm   at,   any   setting   that   is   under   the   control   and   supervision   of   the   
school   district   must   be   expelled   from   school   for   a   period   of   not   less   than   1   year.   

   
For   the   purposes   of   the   firearms   section   of   this   policy,   the   term   “firearm”   means   (A)   any   weapon   (including   a   starter   
gun)   which   will   or   is   designed   to   or   may   readily   be   converted   to   expel   a   projectile   by   the   action   of   an   explosive;   (B)   the   
frame   or   receiver   of   any   such   weapon;   (C)   any   firearm   muffler   or   firearm   silencer;   or   (D)   any   destructive   device   pursuant   
to   18   U.S.C.   921   (4).    Such   term   does   not   include   an   antique   firearm   pursuant   to   18   U.S.C.   921   (16).     

   
However,   the   Board   of   Trustees   through   this   policy   authorizes   the   Superintendent,   or   principal   of   a   school   without   a   
Superintendent,   to   use   his/her   discretion   on   a   case-by-case   basis   and   modify   the   requirement   of   expulsion   of   a   student   if   
he/she   deems   such   modification   to   be   warranted   under   the   circumstances.   

   
A   decision   to   change   the   placement   of   a   student   with   a   disability   who   has   been   expelled   pursuant   to   this   section   must   be   
made   in   accordance   with   the   Individuals   with   Disabilities   Education   Act.     

   
Possession   of   Weapons   other   than   Firearms   
The   District   does   not   allow    students   to   possess   other    weapons   on    school     District    property    or   at   any   setting   that   is   under   
the   control   and   supervision   of   the   District .    Any   student   found   to   have   possessed,   used   or   transferred   a   weapon   on   school   
property   will   be   subject   to   discipline   in   accordance   with   the   District’s   discipline   policy.    For   purposes   of   this   section,   
“weapon”   means   any   object,   device,   or   instrument   designed   as   a   weapon   or   through   its   use   is   capable   of   threatening   or   
producing   bodily   harm   or   which   may   be   used   to   inflict   self-injury,   including   but   not   limited   to   air   guns;   pellet   guns;   BB   
guns;   fake   (facsimile)   weapons;   all   knives;   blades;   clubs;   metal   knuckles;   nunchucks   (also   known   as   nunchucks);   throwing   
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stars;   explosives;   fireworks;   mace   or   other   propellants;   stun   guns;   ammunition;   poisons;   chains;   arrows;   and   objects   that   
have   been   modified   to   serve   as   a   weapon.   

   
No    person     student    shall   possess,   use,   or   distribute   any   object,   device,   or   instrument   having   the   appearance   of   a   weapon,   
and   such   objects,   devices,   or   instruments   shall   be   treated   as   weapons,   including   but   not   limited   to   weapons   listed   above   
which   are   broken   or   non-functional,   look-alike   
guns;   toy   guns;   and   any   object   that   is   a   facsimile   of   a   real   weapon.    No   person   shall   use   articles   designed   for   other   purposes   
(i.e.,   lasers   or   laser   pointers,   belts,   combs,   pencils,   files,   scissors,   etc.)   to   inflict   bodily   harm   and/or   intimidate,   and   such   use   
will   be   treated   as   the   possession   and   use   of   a   weapon.   

   
Definitions,   Exceptions   and   Referral   to   Law   Enforcement   
The   District   may   refer   to   law   enforcement   for   immediate   prosecution   any   student   who   possesses,   carries,   or   stores   a   
weapon   in   a   school   building   as   specified   in   Section   45-8-361,   MCA.    In   addition   the   District   will   refer   for   possible   
prosecution   a   parent   or   guardian   of   any   minor   violating   this   policy   on   grounds   of   allowing   a   minor   to   possess,   carry,   or   
store   a   weapon   in   a   school   building.    For   the   purposes   of   this   section   of   the   policy,   “school   property”   means   within   school   
buildings,   in   vehicles   used   for   school   purposes,   or   on   owned   or   leased   school   land   or   grounds.    “Building”   specifically   
means   a   combination   of   any   materials,   whether   mobile,   portable,   or   fixed,   to   form   a   structure   and   the   related   facilities   for   
the   use   or   occupancy   by   persons   or   property   owned   or   leased   by   a   local   school   district   that   are   used   for   instruction   or   for   
student   activities   as   specified   in   Section   50-60-101(2),   MCA   and   Section   45-8-361,   MCA.   The   term   is   construed   as   though   
followed   by   the   words   "or   part   or   parts   of   a   building"   and   is   considered   to   include   all   stadiums,   bleachers,   and   other   
similar   outdoor   facilities,   whether   temporary   or   permanently   fixed.      

   
   

The   District    may    refer   to   law   enforcement   for   immediate   prosecution   any   person   who   possesses,   carries,   or   stores   a   weapon   
in   a   school   building,   and   the   District   may   take   disciplinary   action   as   well   in   the   case   of   a   student.    In   addition   the   District   
will   refer   for   possible   prosecution   a   parent   or   guardian   of   any   minor   violating   this   policy   on   grounds   of   allowing   a   minor   to   
possess,   carry,   or   store   a   weapon   in   a   school   building.    (45-8-361   (1)   (2))   

   
For   the   purposes   of   this   section   only,   “school   building”   means   all   buildings   owned   or   leased   by   a   local   school   district   that   
are   used   for   instruction   or   for   student   activities.   (45-8-361   (5a)   

   
The   Board   may   grant   persons   and   entities   advance   permission   to   possess,   carry,   or   store   a   weapon   in   a   school   building.    All   
persons   who   wish   to   possess,   carry,   or   store   a   weapon   in   a   school   building   must   request   permission   of   the   Board   at   a   
regular   meeting.    The   Board   has   sole   discretion   in   deciding   whether   to   allow   a   person   to   possess,   carry,   or   store   a   weapon   in   
a   school   building.   (45-8-361   (3b))   

   
This    policy     section    does   not   apply   to    sworn    law   enforcement   officers    acting   in   his   or   her   t he   officer’s    official   capacity     or   an   
individual   previously   authorized   by   the   Board   of   Trustees   to   possess   a   firearm   or   weapon   in   a   school   building.   
(45-8-361   (3a))   

   
In   accordance   with   45-8-361.   MCA,   the   Board   recognizes   that   tools   which   fit   the   definition   of   a   “weapon”   are   useful   and   
necessary   in   certain   educational   settings.    Examples   include   knives   used   in   cooking   classrooms,   explosive   gases   used   for   
welding   lessons   and   tools   used   in   art   classes.    The   Board   grants   permission   for   the   possession,   use,   and   storage   of   these   
tools   in   school   buildings   to   the   extent   that   they   are:   
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1.    Used   in   conjunction   with   approved   instructional   programs   and   curriculum,   
2.    Necessary   components   of   the   lesson,   
3.    Used   only   under   the   supervision   of   the   appropriate   instructor,   and   
4.    Securely   stored   when   not   in   classroom   use.   

   
The    trustees     Board   of   Trustees    shall   annually   review   this   policy   and   update   this   policy   as   determined   necessary   by   the   
trustees   based   on   changing   circumstances   pertaining   to   school   safety.   

   
   

Cross   Reference:    3310   Student   Discipline   
  4332   Conduct   of   School   Property   

   
   

Legal   Reference:    §   20-5-202,   MCA      Suspension   and   expulsion   
  §   45-8-361,   MCA      Possession   or   allowing   possession   of   
  a   weapon   in   a   school   building   
  20   U.S.C.   §   7151,   et   seq.    Gun   Free   Schools   Act   of   1994   
  18   U.S.C.   §   921    Definitions   
  NCLB,   Section   4141    Gun   Free   Requirements   

   
   

Policy   History:   
Adopted   on:   11/14/1994   
Reviewed   on:     
Revised   on:   09/14/1998,   06/11/2007,   02/23/2009,   03/28/2011,   09/09/2013,   04/26/2016;   10/12/2020   
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Bozeman   Public   Schools   

   
COMMUNITY   RELATIONS    4315   

   
Visitor   and   Spectator   Conduct   

   
Any   person,   including   an   adult,   who   behaves   in   an   unsportsmanlike   or   inappropriate   manner   during   a   visit   to   the   school   or   
a   school   event   may   be   ejected   from   the   event   and/or   denied   permission   to   access   school   buildings   or   property   or   school   
events   as   determined   by   the   Board   of   Trustees.    Examples   of   unsportsmanlike   or   inappropriate   conduct   include   but   are   not   
limited   to:   

   
·   Using   vulgar   or   obscene   language   or   gestures;   
·   Possessing   or   being   under   the   influence   of   any   alcoholic   beverage   or   illegal   substance;   
·   Possessing   a   weapon     or   firearm   in   violation   of   Policy   4332 ;   
·   Fighting   or   otherwise   striking   or   threatening   another   person;   
·   Failing   to   obey   instructions   of   a   security   officer   or   District   employee;   and   
·   Engaging   in   any   illegal   or   disruptive   activity.   
·   Other   violations   of   District   Policy.   

   
The   Superintendent   is   authorized   to   temporarily   restrict   access   to   school   buildings   or   property   and   recommend   to   the   
Board   of   Trustees   denial   of   future   admission   to   any   person   by   delivering   or   mailing   a   notice   by   certified   mail   with   return   
receipt   requested,   containing:   

   
1.    Date,   time,   and   place   of   a   Board   hearing;   

   
2.    Description   of   the   unsportsmanlike   conduct;   and   

   
3.    Proposed   time   period   admission   to   school   buildings   or   property   or   school   events   will   be   denied.   

   
Cross   Reference:    4301   Visitors   to   School   

   
Legal   Reference:    §   20-1-206,   MCA    Disturbance   of   school   –   penalty   

            §   20-4-303,   MCA    Abuse   of   teachers   
  §   45-8-101,   MCA    Disorderly   conduct   

§   45-8-351,   MCA    Restriction   on   Local   Government   Regulation   of   Firearms   
Article   X,   section   8    Montana   Constitution   

   
Policy   History   
Adopted   on:   11/19/2020   
Reviewed   on:   
Revised   on:   
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Bozeman   Public   Schools   

   
COMMUNITY   RELATIONS                                                                                                4332   

   
Conduct   on   School   Property   

   
In   addition   to   prohibitions   stated   in   other   District   policies,   no   person   on   school   property   shall:   
District   students   are   prohibited   from   possessing   firearms   and   other   weapons   in   accordance   with   District   Policy   3311.   District   
employees   are   prohibited   from   possessing   firearms   and   other   weapons   in   accordance   with   District   Policy   5223.     In   addition   to   
prohibitions   stated   in   other   District   policies,    visitors   to   the   school   not   covered   by   Policies   3311   and   5223   shall   not:   

   
1.    Injure   or   threaten   to   injure   another   person;   

   
2.    Damage   another’s   property   or   that   of   the   District;   

   
3.    Violate   any   provision   of   the   criminal   law   of   the   state   of   Montana   or   town   or   county   ordinance;   

   
4.    Smoke   or   otherwise   use   tobacco   or   nicotine   products,   and   alternative   nicotine   and   vapor   products   as   defined   in   

16-11-302,   MCA,   or   other   similar   products;     
   

5.    Consume,   possess,   or   distribute   alcoholic   beverages,   illegal   drugs,   or   possess   weapons   (as   defined   in   Policy   
3310/3311)     at   any   time;   

   
6.    Possess   or   carry   weapons   on   school   district   property.    This   prohibition   is   adopted   in   accordance   with   the   Gun-Free   

School   Zone   Act   and   Montana   Code   Section   45-8-361.    This   prohibition   does   not   apply   to   law   enforcement   
officers   acting   in   his   or   her   official   capacity   or   any   other   exemptions   allowed   by   the   Board   of   Trustees   under   Policy   
#3311.   

   
7.    Impede,   delay,   or   otherwise   interfere   with   the   orderly   conduct   of   the   District’s   educational   program   or   any   other   

activity   occurring   on   school   property;   
   

8.    Possess   a   non-firearm   weapon   as   defined   in   this   policy;   
   

9.    Enter   upon   any   portion   of   school   premises   at   any   time   for   purposes   other   than   those   which   are   lawful   and   
authorized   by   the   Board;   or   

   
10.    Violate   other   District   rules   and   regulations.   

   
“School   property”   means   within   school   buildings,   in   vehicles   used   for   school   purposes,   or   on   owned   or   leased   school   
grounds.    District   administrators   will   take   appropriate   action,   as   circumstances   warrant.   
For   the   purposes   of   this   policy,   “school   property”   means   within   school   buildings,   in   vehicles   used   for   school   purposes,   or   on   owned   or   
leased   school   land   or   grounds.      District   administrators   are   authorized   to   appropriate   action,   as   circumstances   warrant,   to   enforce   this   
section   of   the   policy   including   but   not   limited   to   requesting   the   assistance   of   law   enforcement   in   accordance   with   Montana   law.   
    

Firearms   and   Weapons      
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A   person   who   is   not   an   enrolled   student   or   District   employee   shall   not   possess   any   firearm   or   other   non-firearm   weapon   in   a   school   
building   at   any   time.   
    

For   the   purposes   of   this   policy,   the   term   “firearm”   means   (A)   any   weapon   which   will   or   is   designed   to   or   may   readily   be   converted   to   
expel   a   projectile   by   the   action   of   an   explosive;   (B)   the   frame   or   receiver   of   any   such   weapon;   (C)   any   firearm   muffler   or   firearm   
silencer;   or   (D)   any   destructive   device   pursuant   to   18   U.S.C.   921   (4).    Such   term   does   not   include   an   antique   firearm   pursuant   to   18   
U.S.C.   921   (16).     
    

For   purposes   of   this   policy,   “non-firearm   weapon”   means   any   object,   device,   or   instrument   designed   as   a   weapon   or   through   its   use   is   
capable   of   intimidating,   threatening   or   producing   bodily   harm   or   which   may   be   used   to   inflict   injury,   including   but   not   limited   to   air   
guns;   pellet   guns;   BB   guns;   fake   or   facsimile   weapons;   all   knives;   blades;   clubs;   metal   knuckles;   nunchucks;   throwing   stars;   
explosives;   fireworks;   mace   or   other   propellants;   stun   guns;   ammunition;   poisons;   chains;   arrows;   and   objects   that   have   been   
modified   to   serve   as   a   weapon.   
    

District   administrators   are   authorized   to   appropriate   action,   as   circumstances   warrant,   to   enforce   this   section   of   the   policy   including   
but   not   limited   to   requesting   the   assistance   of   law   enforcement   in   accordance   with   Montana   law.   
    

This   section   does   not   apply   to   a   law   enforcement   officer   acting   in   the   officer’s   official   capacity   or   an   individual   previously   authorized   
by   the   Board   of   Trustees   to   possess   a   firearm   or   weapon   in   a   school   building.   
    

The   Board   of   Trustees   shall   annually   review   this   policy   and   update   this   policy   as   determined   necessary   by   the   trustees   based   on   
changing   circumstances   pertaining   to   school   safety.   
    

Definitions   
For   the   purposes   of   this   policy,   “School   building”   means   a   combination   of   any   materials,   whether   mobile,   portable,   or   fixed,   to   form   
a   structure   and   the   related   facilities   for   the   use   or   occupancy   by   persons   or   property   owned   or   leased   by   a   local   school   district   that   are   
used   for   instruction   or   for   student   activities   as   specified   in   Section   50-60-101(2),   MCA   and   Section   45-8-361,   MCA.   The   term   is   
construed   as   though   followed   by   the   words   "or   part   or   parts   of   a   building"   and   is   considered   to   include   all   stadiums,   bleachers,   and   
other   similar   outdoor   facilities,   whether   temporary   or   permanently   fixed.      
    
Cross   Reference:    3310 Student   Discipline   
  3311 Firearms   and   Weapons   

   
Legal   Reference:    Pro-Children   Act   of   1994,   20   U.S.C.   §   6081   

   Smoke   Free   School   Act   of   1994   
   16-11-302,   MCA    Definitions   
   §   20-1-220,   MCA    Use   of   tobacco   product   in   public   school   building   or   on   public   school   property   prohibited   

      §   20-1-206,   MCA    Disturbance   of   School   
   §   20-5-410,   MCA    Civil   penalty  

      §   45-6-201,   MCA    Definition   of   enter   or   remain   unlawfully   
      §   45-8-101,   MCA    Disorderly   conduct   
      §   45-8-102,   MCA    Failure   of   disorderly   persons   to   disperse   
      §   45-8-351,   MCA    Restriction   on   Local   Government   Regulation   of   Firearms   

§   45-8-361,   MCA    Possession   or   allowing   possession   of   weapon   in   school   building   --   exceptions   --   penalties   --   seizure   and   
forfeiture   or   return   authorized   --   definitions.   

   Article   X,   section   8    Montana   Constitution   
Initiative   190   –   “Montana   Marijuana   Regulation   and   Taxation   Act.”   January   1,   2021   
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Bozeman   Public   Schools   

   
PERSONNEL                                                                                                                           5223   

  
   

Personal   Conduct   
   

All   employees   are   expected   to   maintain   high   standards   of   honesty,   integrity,   professionalism,   decorum,   and   impartiality   in   
the   conduct   of   District   business.     

   
School   District   employees   will   abide   by   all   district   policies,   state   and   federal   laws   in   the   course   of   their   employment.    Where   
applicable,   employees   will   abide   by   and   honor   the   professional   educator   code   of   conduct.   
  

All   employees   shall   maintain   appropriate   employee-student   relationship   boundaries   in   all   respects,   including   but   not   limited   
to   personal,   speech,   print,   and   digital   communications.   Failure   to   honor   the   appropriate   employee   student   relationship   
boundary   will   result   in   a   report   to   the   Department   of   Public   Health   and   Human   Services   and   the   appropriate   law   
enforcement   agency.   

   
Weapons    -   The   Bozeman   Public   Schools   prohibit   individuals   from   possessing   or   carrying   weapons   on   school   district   
property.    This   prohibition   is   adopted   in   accordance   with   the   Gun-Free   School   Zone   Act   and   Montana   Code   Section   
45-8-361. While   on   school   property,   employees   shall   not   injure   or   threaten   to   injure   another   person;   damage   another’s   
property   or   that   of   the   District;   or   use,   control,   possess   or   transfer   any   weapon   or   any   item   that   could   be   reasonably   
considered   to   be   a   weapon   as   defined   in   Policies   3310   and   3311.   “School   property”   means   within   school   buildings,   in   
vehicles   used   for   school   purposes,   or   on   grounds   leased   or   owned   by   the   school   district.   

   
Conflict   of   Interest/Personal   Gain    In   accordance   with   state   law,   an   employee   shall   not   dispense   or   utilize   any   information   
gained   from   employment   with   the   District,   accept   gifts   or   benefits,   or   participate   in   business   enterprises   or   employment   
that   creates   a   conflict   of   interest   with   the   faithful   and   impartial   discharge   of   the   employee’s   District   duties.    A   District   
employee,   before   acting   in   a   manner   which   might   impinge   on   any   fiduciary   duty,   may   disclose   the   nature   of   the   private   
interest   which   would   create   a   conflict.    Care   should   be   taken   to   avoid   using   or   avoid   the   appearance   of   using   official   
positions   and   confidential   information   for   personal   advantage   or   gain.   

   
Confidentiality   E mployees   are   expected   to   hold   confidential   all   information   deemed   not   to   be   for   public   consumption   as   
determined   by   state   law   and   Board   policy.    Employees   also   will   respect   the   confidentiality   of   people   served   in   the   course   of   
an   employee’s   duties   and   use   information   gained   in   a   responsible   manner.    The   Board   may   discipline,   up   to   and   including   
discharge,   any   employee   who   discloses   confidential   and/or   private   information   learned   during   the   course   of   the   employee’s   
duties   or   learned   as   a   result   of   the   employee’s   participation   in   a   closed   (executive)   session   of   the   Board.    Discretion   should   
be   used   even   within   the   school   system’s   own   network   of   communication   and   confidential   information   should   only   be   
communicated   on   a   need   to   know   basis.   

   
Public   Relations    -   Employees   shall   be   courteous,   considerate   and   prompt   in   dealing   with   and   serving   the   public.   

   
General   Conduct    -   Administration   and   supervisors   may   set   forth   specific   rules   and   regulations   governing   employees'   
conduct   on   the   job   within   a   particular   building.   
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Alcohol   and   Other   Drugs    -   Standards   of   conduct   applicable   to   employees   clearly   prohibit,   at   a   minimum,   the   unlawful   
possession,   use,   or   distribution   of   illicit   drugs   on   school   premises   or   as   part   of   any   of   its   activities.    Use   of   alcohol   on   school   
premises   or   as   part   of   any   of   its   activities   involving   students   is   prohibited.    If   an   employee's   job   performance   or   behavior   
provides   his/her   supervisor   reason   to   believe   that   he/she   may   be   under   the   influence   of   drugs   or   alcohol   and   his/her   
faculties   appear   to   be   impaired   on   the   job,    or    if   there   is   bona   fide   evidence   of   drug   or   alcohol   use   on   the   job,   the   employee   
will   be   subject   to   discipline.   

   
Mode   of   Dress    -   Administration   and   supervisors   establish   standards   of   appearance   within   their   own   areas.   

   
Personal   Visitors    -   An   employee   may   receive   personal   visitors   provided   the   visits   are   kept   to   a   minimum   in   time   and   
frequency   and   do   not   impede   the   employee   or   other   employees   from   performing   their   jobs   in   an   acceptable   manner   when   
classes   are   in   session.    All   visitors   in   a   school   building   should   first   report   to   the   school's   office.   

   
Telephones/Email    -   Personal   communications   shall   be   made   with   discretion,   and   shall   be   brief   so   as   to   maintain   district   
time   resources   and   equipment   for   the   conduct   of   district   business.    In   no   case   shall   any   cost   accrue   to   the   district   for   
personal   calls.   

   
1 Disposition   of   Lost   and   Found    -   Lost   and   found   articles   or   other   property   that   appears   in   a   district   building   will   be   
disposed   of   as   public   property   in   accordance   with   the   following   instructions:   

a.    The   supervisor   at   each   building   will   make   a   reasonable   effort   to   identify   the   original   owner   of   the   property.   
b.    Failing   to   identify   the   original   owner,   the   supervisor   at   each   building   will   designate   a   charity   to   which   
unclaimed   property   will   be   transferred   with   appropriate   memoranda   of   records   to   be   kept   at   that   site.   
c.    Items   of   unclaimed   clothing   may   be   judiciously   recycled   to   students   in   need   directly   in   the   school(s)   by   the   
principal(s).   
d.    No   such   property,   regardless   of   its   source,   may   be   appropriated   as   the   personal   property   of   a   school   district   
employee.   

   
Administrators   and   supervisors   may   set   forth   specific   rules   and   regulations   governing   staff   conduct   on   the   job   within   a   
particular   building.   

  
All   employees   are   expected   to   maintain   high   standards   of   honesty,   integrity,   professionalism,   decorum,   and   impartiality   
in   the   conduct   of   District   business.    All   employees   shall   maintain   appropriate   employee-student   relationship   boundaries   
in   all   respects,   including   but   not   limited   to   personal,   speech,   print,   and   digital   communications.   Failure   to   honor   the   
appropriate   employee   student   relationship   boundary   will   result   in   a   report   to   the   Department   of   Public   Health   and   
Human   Services   and   the   appropriate   law   enforcement   agency.   

   
In   accordance   with   state   law,   an   employee   shall   not   dispense   or   utilize   any   information   gained   from   employment   with   the   
District,   accept   gifts   or   benefits,   or   participate   in   business   enterprises   or   employment   that   creates   a   conflict   of   interest   with   
the   faithful   and   impartial   discharge   of   the   employee’s   District   duties.    A   District   employee,   before   acting   in   a   manner   
which   might   impinge   on   any   fiduciary   duty,   may   disclose   the   nature   of   the   private   interest   which   would   create   a   conflict.   
Care   should   be   taken   to   avoid   using   or   avoid   the   appearance   of   using   official   positions   and   confidential   information   for   
personal   advantage   or   gain.   
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Further,   employees   are   expected   to   hold   confidential   all   information   deemed   not   to   be   for   public   consumption   as   
determined   by   state   law   and   Board   policy.    Employees   also   will   respect   the   confidentiality   of   people   served   in   the   course   of   
an   employee’s   duties   and   use   information   gained   in   a   responsible   manner.    The   Board   may   discipline,   up   to   and   
including   discharge,   any   employee   who   discloses   confidential   and/or   private   information   learned   during   the   course   of   the   
employee’s   duties   or   learned   as   a   result   of   the   employee’s   participation   in   a   closed   (executive)   session   of   the   Board.   
Discretion   should   be   used   even   within   the   school   system’s   own   network   of   communication   and   confidential   information   
should   only   be   communicated   on   a   need   to   know   basis.   

   
Administrators   and   supervisors   may   set   forth   specific   rules   and   regulations   governing   staff   conduct   on   the   job   within   a   
particular   building.   

   
Firearms   and   Weapons      

   
Employees   of   the   District   shall   not   injure   or   threaten   to   injure   another   person;   damage   another’s   property   or   that   of   the   
District;   or   possess   any   firearm   or   other   non-firearm   weapon   on   school   property   at   any   time.   

   
For   the   purposes   of   this   policy,   the   term   “firearm”   means   (A)   any   weapon   which   will   or   is   designed   to   or   may   readily   be   
converted   to   expel   a   projectile   by   the   action   of   an   explosive;   (B)   the   frame   or   receiver   of   any   such   weapon;   (C)   any   
firearm   muffler   or   firearm   silencer;   or   (D)   any   destructive   device   pursuant   to   18   U.S.C.   921   (4).    Such   term   does   not   
include   an   antique   firearm   pursuant   to   18   U.S.C.   921   (16).     

   
For   purposes   of   this   policy,   “non-firearm   weapon”   means   any   object,   device,   or   instrument   designed   as   a   weapon   or   
through   its   use   is   capable   of   intimidating   threatening   or   producing   bodily   harm   or   which   may   be   used   to   inflict   injury,   
including   but   not   limited   to   air   guns;   pellet   guns;   BB   guns;   fake   or   facsimile   weapons;   all   knives;   blades;   clubs;   metal   
knuckles;   nunchucks;   throwing   stars;   explosives;   fireworks;   mace   or   other   propellants;   stun   guns;   ammunition;   poisons;   
chains;   arrows;   and   objects   that   have   been   modified   to   serve   as   a   weapon.   

   
District   administrators   are   authorized   to   appropriate   action,   as   circumstances   warrant,   to   enforce   this   section   of   the   policy   
including   but   not   limited   to   requesting   the   assistance   of   law   enforcement   in   accordance   with   Montana   law.   

   
For   the   purposes   of   this   policy,   “school   property”   means   within   school   buildings,   in   vehicles   used   for   school   purposes,   or   
on   owned   or   leased   school   land   or   grounds.    “Building”   specifically   means   a   combination   of   any   materials,   whether   
mobile,   portable,   or   fixed,   to   form   a   structure   and   the   related   facilities   for   the   use   or   occupancy   by   persons   or   property   
owned   or   leased   by   a   local   school   district   that   are   used   for   instruction   or   for   student   activities   as   specified   in   Section   
50-60-101(2),   MCA   and   Section   45-8-361,   MCA.   The   term   is   construed   as   though   followed   by   the   words   "or   part   or   parts   
of   a   building"   and   is   considered   to   include   all   stadiums,   bleachers,   and   other   similar   outdoor   facilities,   whether   
temporary   or   permanently   fixed.      

   
This   section   does   not   apply   to   a   law   enforcement   officer   acting   in   the   officer’s   official   capacity   or   an   individual   previously   
authorized   by   the   Board   of   Trustees   to   possess   a   firearm   or   weapon   in   a   school   building.   

   
The   Board   of   Trustees   shall   annually   review   this   policy   and   update   this   policy   as   determined   necessary   by   the   trustees   
based   on   changing   circumstances   pertaining   to   school   safety.   
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Cross   Reference:    Professional   Educators   of   Montana   Code   of   Ethics   
  3310 Student   Discipline   
      3311 Firearms   and   Weapons       
    4332 Conduct   on   School   Property      
    5232 Abused   and   Neglected   Children   

5121 Applicability   of   Personnel   Policies   
      

   
Legal   Reference:    §   20-1-201,   MCA      School   officers   not   to   act   as   agents   
  Title   2,   Chapter   2,   Part   1    Standards   of   Conduct   
  §   39-2-102,   MCA    What   belongs   to   employer   

  §   45-8-361,   MCA    Possession   or     
allowing   possession   of   

  a   weapon   in   a   school   building   
             §   45-5-501,   MCA      Definitions   
             §   45-5-502,   MCA      Sexual   Assault   

ARM   10.55.701(2)(d)    Board   of   Trustees   
         
   Policy   History:   
Adopted   on:      12/8/86   
Reviewed   on:   
Revised   on:   2/11/91,   3/3/03,   9/9/13;   1/25/21   
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Topic:   
Consider   Approval   of   the   Revised   2021-2022   School   Calendar.   
  

Facts:     
1. The   Board   of   Trustees   Approved   the   2021-2022   School   Calendar   on   February   8,   2021.   

  
2. The   Professional   Development   and   Instructional   Oversight   Committees   met   in   May   and   are   requesting   the   addition   

of   one   PIR   day   for   May   27,   2022   in   order   to   complete   the   Top   Ten   Tools   professional   development   (PK-5)   as   well   
as   provide   time   for   significant   writing   assessment   grading   at   the   high   school   level.   This   revision   provides   a   similar   
number   of   Pupil   Instruction   and   PIR   days   as   in   previous   years.   

  
Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   adopt   the   revised   2021-2022   School   Calendar   as   presented.   
  

Other   Alternatives:   
1. Do   not   approve   the   recommendation   and   request   administration   propose   changes.      
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Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Singular   -   Both   Districts   

Agenda   Item   #:     6.1.4   

Originated   By:    Pat   Strauss,   Director   of   Human   Resources   

Others   Involved:    Tami   Phillippi,   BEA   President,   District   Calendar   
Committee   

MOTION    SECOND    AYES    NAYS    ABSTAIN   
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Topic:   
Consider   Approval   of   the   Director   of   Facilities.   
  

Facts:   
1. A   vacancy   was   created   when   Todd   Swinehart   resigned   his   position   as   Director   of   Facilities.      

  
2. A   vacancy   was   advertised   for   the   Director   of   Facilities   position.   Five   candidates   submitted   applications   for   

consideration.    An   interview   committee   was   created   by   Casey   Bertram.    Of   the   five   applicants,   three   candidates   were   
selected   to   be   interviewed.    One   of   the   three   candidates   selected   declined   to   be   interviewed.   
  

3. The   interview   team   conducted   interviews   on   May   14,   2021.   
  

4. Matthew   Stark   is   recommended   for   hire   as   Director   of   Facilities   for   his   strong   communication   and   problem   solving   
skills,   project   management   experience,   thorough   understanding   of   Bozeman   School   District   facilities   operations   and   
calm   approach   to   managing   a   diverse   group   of   community   and   District   constituents.   

  
Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   appoint   Matthew   Stark   as   Director   of   Facilities   effective   June   15,   2021.   

  
Other   Alternatives:   

1. Do   not   approve   the   recommendation   and   request   that   the   administration   propose   changes.   
  
  

      

Double   Click   to   Return   to   Agenda   

  

Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Singular   -   Both   Districts   

Agenda   Item   #:     6.1.5   

Originated   By:    Pat   Strauss,   Director   of   Human   Resources   

Others   Involved:    Dr.   Marilyn   King,   Interim   Co-Superintendent   
Casey   Bertram,   Interim   Co-Superintendent   

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              



  
  
  

  
  

   
Topic:      
Consider   the   elimination   of   the   State   of   Emergency   Declaration   for   the   District   
  

Facts/Discussion:   
1. District   Policy   #1900   -   Emergency   Policy,   was   adopted   on   May   18,   2020.      
2. Over   the   course   of   the   school   year,   the   emergency   policy   was   in   place,   which   included   a   series   of   health   and   safety   

protocols.      
3. A   Covid   Advisory   Task   Force   was   convened   that   created   a   metrics   matrix.    The   metrics   matrix   provided   

information   to   the   Board   of   Trustees   and   the   public   about   covid   trends   in   the   school   district   and   in   the   community.   
4. Covid   rates   steadily   decreased   over   the   last   several   weeks   of   school.   
5. As   school   is   no   longer   in   session   and   with   minimal   covid   rates   in   school,   administration   believes   the   emergency   

declaration   is   no   longer   beneficial   or   needed.    Lifting   the   emergency   status   would   eliminate   the   use   of   masks   during   
the   summer   months   for   staff   who   work   during   the   summer.    Cleaning   and   disinfecting   protocols   would   be   followed   
per   normal   policy   and   procedure.   

6. The   Covid   Advisory   Task   Force   will   convene   in   July   and   make   further   recommendations   for   the   fall   with   regards   to   
health   and   safety   protocols.   

7. Targeted   groups   of   students   will   have   access   to   in-person   support   for   the   upcoming   summer.    These   supports   
include   special   education   Extended   School   Year   (ESY),   Comprehensive   School   and   Community   Treatment   (CSCT),   
and   high   school   credit   recovery.    During   these   summer   services,   consistent   with    CDC   Guidance   for   Operating   
Youth   Camps ,   the   District   will   encourage   people   who   are   not   fully   vaccinated   and    those   who   might   need   extra   
precautions    to   wear   a   mask   consistently   and   correctly:   

● Indoors.   Mask   use   indoors   is   strongly   encouraged   for   people   who   are   not   fully   vaccinated   including   
children.   No   child   under   the   age   of   2   should   wear   a   mask.   

● Outdoors.   In   general,   people   do   not   need   to   wear   masks   when   outdoors.   However,   particularly   in   areas   of   
substantial   to   high   transmission ,   people   who   are   not   fully   vaccinated   are   encouraged   to   wear   a   mask   in   
crowded   outdoor   settings   or   during   activities   that   involve   sustained   close   contact   with   other   people   who   are   
not   fully   vaccinated.   

● If   specialized   staff   (for   example,   speech   language   pathologists)   are   providing   services   to   student   within   
multiple   cohorts   or   multiple   programs,   especially   when   physical   distance   cannot   be   maintained,   the   staff   
should   take   prevention   measures   to   limit   spread   of   the   virus   that   causes   COVID-19,   including   getting   fully   
vaccinated   before   activity   begins,   wearing   masks,   and   other   necessary   personal   protective   equipment.   
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Meeting   Date:    June   14,   2021   

Category:    Action   Item   -   Singular   -   Both   Districts   

Agenda   Item   #:     6.1.6   

Originated   By:    Marilyn   King   and   Casey   Bertram,   Interim   
Co-Superintendents   

Others   Involved:      

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              

https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/summer-camps.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/summer-camps.html
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/index.html
https://www.cdc.gov/coronavirus/2019-ncov/need-extra-precautions/index.html
https://covid.cdc.gov/covid-data-tracker/#county-view


  
● Although   people   who   are   fully   vaccinated   do   not   need   to   wear   masks,   summer   programs   should   be   

supportive   of   students   or   staff   who   choose   to   wear   a   mask.   
● Should   increases   in   case   transmission   occur   within   the   community   and/or   within   the   targeted   summer   

programs,   the   Board   may   reinstate   required   mask   usage.   

Superintendent’s   Recommendation:   
It   is   recommended   that   the   Board   of   Trustees   lift   the   state   of   emergency   pursuant   to   District   Policy   #1900.   

  
Other   Alternatives:   

1. Do   not   lift   the   state   of   emergency.      
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Topic:   
The   Executive   Cabinet   will   provide   updates   of   current   issues   in   their   respective   areas   of   responsibility.   Since   the   topics   that   
may   come   up   have   not   been   properly   noticed,   these   reports   should   not   result   in   extensive   discussion   by   the   Board   and   
public   at   this   meeting.   They   may,   however,   lead   to   future   agenda   items   that   have   been   properly   noticed.   
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Meeting   Date:    June   14,   2021   

Category:    Reports   

Agenda   Item   #:     7.1   

Originated   By:    Casey   Bertram   and   Marilyn   King,     
Interim   Co-Superintendents   

Others   Involved:    Executive   Cabinet   

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              



  
  

  
  

   
Topic:   
Individual   Trustees   will   be   provided   the   opportunity   to   make   requests,   express   concerns,   give   reports   and   request   future   
agenda   items.   Since   the   topics   that   may   come   up   have   not   been   properly   noticed,   these   reports   should   not   result   in   
extensive   discussion   by   the   Board   and   public   at   this   meeting.   They   may,   however,   lead   to   future   agenda   items   that   have   been   
properly   noticed.      
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Meeting   Date:    June   14,   2021   

Category:    Reports   

Agenda   Item   #:     7.2   

Originated   By:    Trustees   

Others   Involved:      

MOTION    SECOND    AYES    NAYS    ABSTAIN   

              



  
  

Core   Purpose     
“Bozeman   Public   Schools   exist   to   provide   an   outstanding   education   that   inspires   and   ensures   high   achievement   so   every   
student   can   succeed   and   make   a   difference   in   a   rapidly   changing   world   community.”     
  

Core   Values      
❏ High   Student   Achievement:    We   are   committed   to   ensuring   that   all   students   achieve   at   high   levels.      
❏ Committed,   Quality   Staff:   We   employ   and   retain   well   qualified   and   talented   staff   members   who   demonstrate   a   

commitment   to   the   core   purpose   of   the   District.      
❏ Community   and   Family   Engagement:    We   believe   that   parents   and   the   community   are   essential   contributors   in   

the   achievement   of   our   goals.      
❏ Climate:    We   operate   in   a   climate   of   respect,   honesty   and   hard   work,   recognizing   the   need   to   be   adaptable   and   open   

to   change.      
❏ Fiscal   Responsibility:    We   are   fiscally   responsible   in   the   management   and   expenditure   of   all   District   resources.      
❏ Decision   Making:    We   rely   on   best   practices   research   to   guide   our   decision-making.     

  
  

Big   Audacious   Goal   –   Envisioned   Future   
  “The   Bozeman   Public   School   District   is   widely   recognized   as   a   vibrant,   flexible   and   progressive   educational   system   that   
generates   student   excellence   and   engages   students   to   succeed   and   positively   contribute   in   a   global   community.”     
  
  

Goals   of   the   Bozeman   Public   School   District     
Goal   Area   1:   Academic   Performance:     

Every   student   meets   or   exceeds   the   high   academic   standards   of   the   Bozeman   Public   School   District.     
Goal   Area   2:   Operations   and   Capacity   Building:     

District   operations,   facilities   and   human   resources   support   an   efficient   and   progressive   educational   system.     
Goal   Area   3:   Community   Engagement   and   External   Relations:     

Bozeman   Public   Schools   has   created   an   environment   in   which   parents,   community,   legislators   and   all   education   
stakeholders   are   supportive,   engaged,   and   contribute   to   successfully   educate   our   students.     

Goal   Area   4:   Student   Success/Safety/Health/Welfare:     
Bozeman   Public   Schools   has   effective   systems   in   place   for   students   to   learn   and   staff   to   work   in   a   safe   and   healthy   
environment.   

  
  

  
    

Double   Click   to   Return   to   Agenda   

  

 
 

Bozeman   School   District   7   
404   West   Main   
Bozeman,   Montana   59715   



  

 
  

Welcome   to   the   Bozeman   Public   Schools     
Board   of   Trustees   meeting!   

  
  

If   this   is   your   first   meeting   
    

If  this  is  your  first  time  attending  a  meeting,  let  us  extend  our  special  welcome!  These  meetings  are                                     
designed  to  give  everyone  the  opportunity  to  participate  in  seeing  how  the  Bozeman  trustees                             
facilitate   school   business.     
  
  

What   is   the   purpose   of   these   meetings?     
  

The  meetings  of  the  Bozeman  Public  Schools  Board  of  Trustees  are  always  open  to  the  public.  These                                   
meetings  are  held  to  officially  conduct  the  business  of  the  school  district,  as  governed  by  Montana                                 
law.  Trustees  are  responsible  for  key  decisions,  some  of  which  include  hiring  of  employees,  reviewing                               
negotiated  agreements,  approving  new  curriculum  or  changes  to  existing  curricula,  facility  usage                         
requests,   and   paying   of   monthly   expenses.     
  
  

How   can   I   address   the   trustees?     
  

Public  Participation  on  Non-Agenda  Items  is  the  time  for  comment  on  public  matters  that  are  not                                 
on  the  agenda.   Members  of  the  audience  are  encouraged  to  briefly  address  the  trustees  on  an  issue                                   
that  is  not  on  the  agenda.   The  Chair  of  the  Board  will  seek  comments  from  the  audience  on                                     
significant  items  as  they  occur.   Public  matters  do  not  include  any  pending  legal  matters,  private                               
personnel  issues  or  private  student  issues.   Please  do  not  attempt  to  address  such  issues  at  this  time                                   
or   you   will   be   ruled   out   of   order.  

  
The   Board   meeting   will   be   held   exclusively   using   Zoom.   The   Zoom   format   will   provide   for   clearer   
two-way  communication  and  maximize  the  number  of  people  who  can  participate.  There  will  not  be                               
an   “on   site   in   person”   meeting.      Zoom   Meeting   Link   
  
  

Remember   our   Disclaimer:   
  

This  is  the  time  for  comment  on  public  matters  that  are  not  on  the  agenda.   Members  of  the                                     
audience  are  encouraged  to  briefly  address  the  trustees  on  an  issue  that  is  not  on  the  agenda.   The                                     
Chair  of  the  Board  will  seek  comments  from  the  audience  on  significant  items  as  they  occur.   Public                                   
matters  do  not  include  any  pending  legal  matters,  private  personnel  issues  or  private  student  issues.                               
Please   do   not   attempt   to   address   such   issues   at   this   time   or   you   will   be   ruled   out   of   order.   

    

Double   Click   to   Return   to   Agenda   

https://zoom.us/j/96212637307


  
  

  
  
  
  

BOARD   OF   TRUSTEES TERM   
  

Sandra   Wilson   --   Board   Chair    .   .   .   .   .   .   .   .   .   .   .   .   . 2021   
Greg   Neil   --   Vice   Chair   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .    2023   
Lei-Ann   Bertelsen .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 2024   
Kevin   Black    .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .    2023   
Douglas   Fischer    .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 2024   
Gary   Lusin .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . 2024   
Tanya   Reinhardt .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   2022   
  

  
  

  
  

  
EXECUTIVE   CABINET POSITION   
  

Marilyn   King .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . Interim   Co-Superintendent   
Casey   Bertram   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . Interim   Co-Superintendent   
Chad   Berg .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . Director   of   Special   Education   and   Student   Health   
Pat   Strauss .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . Director   of   Human   Resources   
Mike   Waterman    .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   .   . Director   of   Business   Services   

  
  
  
  

  
  
  
  
  

  
  

Public   comment   can   be   submitted   electronically   to    trustees@bsd7.org      

Double   Click   to   Return   to   Agenda   

mailto:trustees@bsd7.org


  

  

Board   of   Trustee   Standing   Committees   
  

Long-Range   Strategic   Planning   (LRSP)    Trustees   
Kevin   Black   
Greg   Neil  

  
Long-Range   Facilities   Planning   (LRFP)    Trustees   

Douglas   Fischer   
Gary   Lusin   
  

District   Safety    Trustees   
Tanya   Reinhardt   

  
  

  

  
Budget    Trustees   

Douglas   Fischer   
Greg   Neil  
Sandy   Wilson,   Alternate   

  
Teacher   (BEA)   Negotiations    Trustees   

Gary   Lusin   
Greg   Neil  
Tanya   Reinhardt,   Alternate   

  
BHS   Construction   Liaison Trustees   

Greg   Neil  
Sandy   Wilson   

  
Legislative   Issues   (Local   Option   Tax)    Trustees   

Douglas   Fischer   
Tanya   Reinhart,   Alternate   

  

  
Bozeman   Schools   Foundation   (BSF)    Trustees   

Sandy   Wilson   
  

Wellness   Advisory   Liaison   (WAC) Trustees   
Gary   Lusin   

  
Indian   Ed   for   All   (IEFA) Trustees   

Douglas   Fischer   
  

    

Double   Click   to   Return   to   Agenda   

BOARD   OF   TRUSTEE   STANDING   COMMITTEE   ASSIGNMENTS   

BOARD   OF   TRUSTEE   AD-HOC   OR   AS   NEEDED   COMMITTEES   

TRUSTEE   REPRESENTATION   ON   COMMITTEES/COUNCILS   ASSOCIATED   WITH   BSD7   



  
MTSBA   Municipal   Director   and   Delegates    Trustees   

Gary   Lusin,   Municipal   Director   
Greg   Neil,   Delegate   
Tanya   Reinhardt,   Delegate   
Sandy   Wilson,   Delegate   
Douglas   Fischer,   Alternate   

  
  

  

  
Bozeman   High   School    Sandy   Wilson   
Gallatin   High   School Sandy   Wilson   
Bridger   Charter   Program Sandy   Wilson   
Chief   Joseph   Middle   School Tanya   Reinhardt   
Sacajawea   Middle   School Kevin   Black   
Emily   Dickinson   Elementary   School Kevin   Black   
Hawthorne   Elementary   School Wendy   Tage   
Hyalite   Elementary   School Douglas   Fischer   
Irving   Elementary   School Douglas   Fischer   
Longfellow   Elementary   School   
Meadowlark   Elementary   School   
Morning   Star   Elementary   School Gary   Lusin   
Whittier   Elementary   School Greg   Neil     

Double   Click   to   Return   to   Agenda   

SCHOOL   LIAISONS   



  

  
Double   Click   to   Return   to   Agenda   



  
  

 
  

Bozeman   Public   Schools     
Upcoming   Board   Meetings   

  
June   14 Monday Regular   Board   Meeting 5:45   PM   
*June   28 Monday Special   Board   Meeting 5:45   PM   
  

July   12 Monday Regular   Board   Meeting 5:45   PM   
*July   26 Monday Special   Board   Meeting 5:45   PM   

  
August   16 Monday Regular   Board   Meeting 5:45   PM   
*August   23 Monday Special   Board   Meeting 5:45   PM   

  
September   13 Monday Regular   Board   Meeting 5:45   PM   
*September   27 Monday Special   Board   Meeting 5:45   PM   

  
October   11 Monday Regular   Board   Meeting 5:45   PM   
*October   25 Monday Special   Board   Meeting 5:45   PM   
  

November   8 Monday Regular   Board   Meeting 5:45   PM   
*November   22 Monday Special   Board   Meeting 5:45   PM   

  
December   13 Monday Regular   Board   Meeting 5:45   PM   

  
January   10 Monday Regular   Board   Meeting 5:45   PM   
*January   24 Monday Special   Board   Meeting 5:45   PM   

  
February   14 Monday Regular   Board   Meeting 5:45   PM   
*February   28 Monday Special   Board   Meeting 5:45   PM   

  
March   7 Monday Regular   Board   Meeting 5:45   PM   
*March   28 Monday Special   Board   Meeting 5:45   PM   

  
April   11 Monday Regular   Board   Meeting 5:45   PM   
*April   25 Monday Special   Board   Meeting 5:45   PM   
  

May   16 Monday Regular   Board   Meeting 5:45   PM   
*May   23 Monday Special   Board   Meeting 5:45   PM   

  
June   13 Monday Regular   Board   Meeting 5:45   PM   
*June   27 Monday Special   Board   Meeting 5:45   PM   
  

Double   Click   to   Return   to   Agenda   



  
*The   second   meeting   of   every   month   is   considered   a   “special   board   meeting”   and   will   take   place   at   the   discretion   of   the   
Board   Chair   and   Vice   Chair   if   the   agenda   warrants   holding   a   meeting.   

    

Double   Click   to   Return   to   Agenda   



  

  Double   Click   to   Return   to   Agenda   


